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1. INSTITUTIONAL BASIC INFORMATION

1.1 Institutional Identity:

e Name of the Institution :

Institutional Development Plan

N
Y !

X

Mahatma Gandhi Vidyamandir’s
Arts, Science and Commerce College Harsul
Tal. Trambakeshwar, Dist. Nashik.

e Institution Approved by regulatory body: Yes

e Furnish Approval No.:

e Type of Institution:

e Status of Institution:

NGC/3593/5743/VISHI-2 (21/06/1993)
Affiliation No. PU/NS/ASC/048/(1993)

Govt. Aided

Non- Autonomous

e Name of Head of Institution and Project Nodal Officers

Head and Nodal Name Phone Mobile Fax e-mail Address
Officers Number | Number Number
Head of the Institution | Dr. M. R. 02558 9011027608 | 02558 mrd.mgv(@gmail.co
Deshmukh 227292 227292 |m
RUSA Institutional Mr. D. K. 9823680937 dkmeco1982@
Coordinator Mandavdhare gmail.com
Nodal Officers for:
Academic Activity Dr. P. K. -- 8975555815 -- prof.prakashshewale
Shewale (@gmail.com
Civil works including | Mr. A. E. Ahir -- 9604830720 - ahir_lajay@
Environment yahoo.co.in
Management
Procurement Mr. R. T. Shinde -- 9579581933 -- shinderaje2@
gmail.com
Financial aspects Mr. R. T. Shinde -- 9579581933 -- shinderaje2 @
gmail.com
Equity Assurance Plan | Mrs. S. K. Sanap -- 9420361492 -- saralaksanap@
Implementation yahoo.com
Research and Dr. P. J. Borse - 9158989304 -- bhusarepoonam@g |
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innovation mail.com
MIS Mr. S. D. Pawar -- 9657111234 -- sahebraop33@
gmail.com
1.2 Academic Information:
UG/PG/Ph.D. Programmes offered in Academic Year 2018-19
Sr. | Title of programmes | Level Duration | Year of Sanctioned Total
No. UG, PG, | (Years) | starting annual Intake student
Ph.D. strength
1 Bachelor of Arts UG 3 1993 996 910
2 Master of Arts PG 2 2009 120 74

Grade
When
Grade
When

....0374 May 2004

....17" March 2016

Whether Institution is Accredited? Yes
..... C+ Grade (1°** Cycle)

..... B Grade (CGPA 2.52) (2" Cycle)

Accreditation Status of UG programme

Title of UG programmes | Whether eligible for | Whether accredited | Whether “Applied
being offered accreditation or not? | as on 31% March for” as on 31 March
2019 2019
Bachelor of Arts Yes (eligible) Yes --
e Accreditation Status of UG programme
Title of UG programmes | Whether eligible for | Whether accredited | Whether “Applied
being offered accreditation or not? | as on 31% March for” as on 31 March
2019 2019
Master of Arts Yes (eligible) Yes --

1.3 Faculty Status (Regular/On-Contract Faculty as on March 31%,2019)

Faculty = Present Status: Number by Position by Highest — —
Rank 2 | Qualification s K .
S X D = 2 ° <
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1 2 314 (5]6|7|8|9|10]|11]12|13 |14 15= 16= 17=
(3+5+7 | (2-15) | (4+6+8
+9+11 +10+12
+13) +14)
Prof. 0 1 0010 0 0 1 0 0
Asso. 4 ojo(1|]0|OfO(3[O0|0]|O0]O0]O0 4 0 0
Prof.
Asst. Prof. 6 0Ojo0f2|0|0|lO0O]|4]l0]O0O]0O]O0O]|O 6 0 0
Dir. of 1 ojojojo|lOfO|1I[O|O]|O]O]O 1 0 0
Phy. Edu.
Lib. 1 ojojojO|OfO|1T|[O|O]|]O]O]|O 1 0 0
Total 13 0|0 (4]0|0|O0O]|9|0[O0O]O0]O0]|O 13 0 0

Prof. = Professor, Asso. Prof. = Associate Professor, Asst. Prof. = Assistant Professor, Dir. of Phy. Edu.
Director of Physical Education, Lib. = Librarian, R= Regular, C= Contract.

1.4 Faculty Base line Data (All data given for the following parameters to ALL

disciplines)

S. | Parameters

No.

1 Total strength of students in all programmes and all years of study in the year 984
2018-19.

2 Total women students in all programmes and all years of study in the year 327
2018-19.

3 Total SC students in all programmes and all years of study in the year 2018-19. 30

4 Total ST students in all programmes and all years of study in the year 2018-19. 866

5 Total OBC students in all programmes and all years of study in the year 2018- 42
19.

6 Number of fully functional P-4 and above level computers available for 16

students in the year 2018-19.

7 Total number of text books and reference books available in library for UG and 9120

PG.

Student-teacher ratio. 76:1
8 % of UG students placed through campus interviews in the year 2018-19. 0
9 % of PG students placed through campus interviews in the year 2018-19. 0
10 | % of high quality under graduates (>75 % marks) passed out in the year 2018- 17%

19.

11 | % of high quality post graduates (>75 % marks) passed out in the year 2018-19. 38%

12 | Number of research publications in Indian refereed journals in the year 2018- 08
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19.
13 | Number of research publications in International refereed journals in the year 0
2018-19.
14 | Number of patents obtained in the year 2018-19. 0
15 | Number of patents filed in the year 2018-19. 0

16 | Number of sponsored research projects completed in the year 2018-19. 0

17 | The transition rate of students in percentage from 1% year to 2™ year in the
year 2018-19 for

(1) All students 93.00 %
(i1) SC 82.00 %
(i) ST 87.00 %
(iv) OBC 91.00 %
18 | IRG from students fee and other charges in the year 2018-19. (Rs. in lakh) 7.08
19 | IRG from externally funded R&D projects, consaltancies in the year 2018-19. 0
(Rs. in lakh)
20 | Total IRG in the year 2018-19. (Rs. in lakh) 7.08
21 | Total annual recurring expenditure of the institution in the year 2018-19 (Rs.in | 146.17
lakh)

2. Institutional Development Plan (IDP)

2.1 Executive Summary of the IDP.

The vision of the institution is to enlighten, empower and ennoble the learners and ensure
that the students are properly facilitated for qualitative improvement. The institution is keen to
see that the students studying in the institution have sufficient facilities to learn, read and play.
So the first priority is to build sufficient infrastructure like well-equipped ICT class rooms,
Computer Centre, playground, an auditorium, spacious library, college canteen, differently-abled
friendly campus, proper sanitation and drinking water facility.

In our college innovative teaching methodologies are practiced in every stage to empower
students. An assortment of committees and cells are functioning to empower the students like
Women Empowerment and Harassment prevention cell, NSS Unit, Student Development
Department, Sports committee, Cultural committee, Red Ribbon and Students welfare
committee. The alumni of the institution have been instrumental in launching various
programmes in the campus. All these cells community oriented and provides opportunities for
students to serve the society at large.

Another important initiative of the institution is to set up e-library with Inflibnet facilities
so that both students and teachers are provided with e-books and e-journals. The library also
wishes to increase the number of journals and renew subscriptions of previously subscribed
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journals. The institution has plans to create functional subject-wise forums in each of its
departments, wherein every department is asked to conduct outreach programs like seminars,
workshops, conferences at all levels and use the resources of both students and its faculty to
benefit society at large.

The learning outcome/ success ratio of the students is average, the institution has plans to
improve their examination results through Remedial classes. Coaching classes for Competitive
exams will be conducted to increase their employability. To increase their self-employment,
Certificate courses on Computer Applications and Certificate courses on MODDI Scripee will be
introduced.

The institution also has plans to impart computer skills to its faculty, administrative staff
and students and make them techno-savvy so that they can learn more and they can be reachable.
The goal is to see that all the teaching faculty get registered for PhD and all of them publish
articles in peer-reviewed journals. To improve the pedagogical practices and subject specific
knowledge of the faculty, certain training programmes will be arranged to upgrade the
management skills of administrative staff and faculty, training on Soft skills, UGC acts and
University acts will be arranged.

Main feature of the IDP are.

» Development of Department wise building for the college.

Y

Equipping class rooms with modern facilities.

» Establishment of the central library in the separate buildings having latest various subject
books and periodicals along with cyber facility.

» Establishment of some job oriented courses, to provide better job opportunity to the
students.

» Establishment of modernized central computer center in the college.

» Providing latest resource material to the student through well-developed central &
Departmental libraries.

» Development of common room, auditorium, cafeteria and toilets in the college campus.

» Development of ground and sport equipment’s for sport activity.

2.2 Provide the details of SWOT analysis carried out (in terms of methodology
used, analysis and information and data as collected and inferences derived with
respect to strengths, weaknesses, opportunities and threats).

2.2.1 Methodology:
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All the stakeholders of the institution [constituting the teaching and non-  teaching

staff along with student class representatives and some parents] over a period of time have

discussed various issues pertaining to the college. The core committee headed by IQAC
committee and the stakeholders has arrived at the following SWOT analysis. The present
methodology included and analyzed the following components-

>

YV VYV

Information and data —Academic and Administrative
Student opinions in the form of feed back
Parents-Teachers Meeting feedback

Brainstorming by faculty

Non-teaching staff’s feedback

All other stakeholders’ opinion

Strengths:

Harsul, a tribal town about 55 kms from Nashik, District of Maharashtra, is easily

accessible to the nearby tribal and hilly areas. 85% of Harsul population constitutes ST
community; It provides an ideal location to fulfill the college's mission of empowering students

from tribal areas. The strengths include:

YV YV VYV

Y

S1. Healthy enrolment of Students [GER]

S2. Motivated Principal and Committed Staff

S3. Sufficient Own land for further infrastructural development

S4. A Library that has reserved books for ST students

S5. NSS Unit, Student Development Department and Red Cross which promote social
responsibility among the students.

S6. Sports training for students and opportunities to participate in university, state,
national and open tournaments

S7. Faculty in all subjects

S8. A supportive system encouraging participation in seminars, research activities and
publications.

S9. Student counseling and Student Grievance cell to address the needs of students.
S10. The college has permanent affiliation in Art subject and approved under section 2(f)
and 12(b) of UGC act.

Weaknesses:

>
>
>
>

W1. Lack of basic infrastructure indicated in the shortage of classrooms,
W2. No smart/ technology enabled classrooms.

W3. Inadequate financial assistance for library books and automation,
W4, Lack of sports facilities,
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WS5. No auditorium

W6. Insufficient Training programmes for faculty to upgrade themselves for the latest
developments within the subject area.

W7. Soft skills of students.

WS8. No Institution- Industry interaction

W9. Shortage of Computers

W10. No spacious rest rooms for girls.

Y

W11. No provision for Department wise staff rooms.
W12. Insufficient Library Space/furniture, Reference section and Reading Room
W13. No e-library facility.

YV VVYVY

Opportunities:

» Ol. Increasing enrolment of students.

» 02. More scope to provide quality higher education to tribal students

» 3. Possibility to Increase the innovation and research in tribal areas and harness local
talents.

» 0O4. Increasing enrolment of students belonging to the marginalized sections including
SC, ST and Minority groups.

» OA5. Tie-up opportunities with various Governmental organisations and NGO s

» 06. Establishing a Computer based courses and self-employment training.

» O7. Enhancement of research activities.

Threats:

» TI. Students and college have no voice in choice of curriculum.

» T2. A large number of students taking admissions in various existing routine courses in
the college, there job placement is relatively very low.

» T3. Economically weaker students need financial support.

» T4.Unwillingness among the parents and alumni to participate in college developmental
activities

» T5. Ever growing Competitiveness in various Examinations and demanding eligibility
criteria for recruitment in various services.

2.2.2 Based on SWOT analysis, provide the “strategic plan” developed for
institutional development.

» Building up on our strengths, to introduce new courses to make education accessible to
more women students from rural areas and less privileged sections of the society.
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To enhance the quality of courses currently offered by making them more relevant, skill
focused and responsive to the demands of the employment industry and to introduce Add
on courses to improve employability of the students.
To improve the current poor infrastructure.
To make teaching learning process more effective by introducing smart classrooms, ICT
integrated teaching and trained faculty in innovative teaching methodology.

Improve social responsibility and awareness in the students by pushing for more

collaborative interaction between agencies working with a social concern.

The College frames yearly calendar of curricular, Co-curricular, extra-curricular and

social service activities which are being conducted around fortnightly during the session. These
activities are carried out under the banner of NSS Unit and Student Development Department,
these are Observance of

>

YV VY

World Health Day

World environmental day

World Book day

World Tobacco day

World aids day

Besides seminars such as women Empowerment, Female Feticide & other relevant social

issues are discussed in the college.

2.2.3 How the key activities proposed in the Institutional Development Proposal are
linked with the results of SWOT Analysis.

Sr. | Key activities Link to SWOT | Requirements Budgetary
No. analysis allocation
in
lakhs
1. Introducing new courses and | S1,S3,W2,W8, | Infrastructural facilities- | 154 LAKH
strengthening existing T1,T2 ,02, classrooms, library,
course. laboratories, training and

faculty development
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Improving employability

W7,06,T5

Infrastructure- Smart
classes, Computers
Training and

faculty development,
management of add
on courses

Improving infrastructure

S3,56,W2

Library automation,
classrooms,
laboratories,

toilets, staffroom,
sports room,
auditorium

Enhancing quality of the
teaching learning
programmes

W3, 07,02

Smart classes,
computers,
projectors, ICT
integration,
laboratories

Improve social responsibility
and civic awareness among
students

S5,05

Regular interactions and
programmes with social
organizations, managing
and setting up
collaborative proposals
and plans with NGOs and
conducting special camps

11 LAKH

Faculty development and
enrichment

S8,W6,07

Faculty development
programmes, teacher
exchange or teacher
internship programmes ,
enhancement of R&D

12 LAKH

E-governance

S1,S2, W9

Office &Library
automation, up gradation
of website, software
support

S LAKH
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2.3 State the specific objectives and expected results of your proposal (in terms of,
“Institutional strengthening and improvements in employability and learning outcomes of
graduates”. These objective and results should be linked to the SWOT analysis.

Sr. | Specific objectives Link to SWOT analysis | Expected outcome

No.

1 Open new courses in Arts, S1,T2, 01,02 Greater access and equity in
Science and MA. education, employment and

opportunities for growth

2 Enhance the relevance and W7,W8,03,T5 Grater employability and
quality of existing courses by provision for students to go on
introducing courses-on higher studies and research
Computer Application, and
MODDI Scripee

3 Strengthen the placement W7,W8T5 More number of students to
cell and improve networking be employed
conducting classes for
competitive exams and
collaboration With local and
other industries

4 Address infrastructure S1,S3,S6,W2, W4, W1 Quality education through
requirements-Library better infrastructure
building to be constructed,
digitalization of the library,
science and language
laboratories to be set up,
more than 10 technology
enabled classrooms, toilets,
staffrooms, auditorium,
playground and indoor sports
room, projectors, computers

5 Introduce ICT based W1,W2,W12,02 Quality education through
instruction, smart effective teaching
classrooms, books, methodology
magazines, journals, e-
journals, reading room

6 Enable private public S5,W7,03,05,T3 Social
partnership by inviting and responsibility, civic awareness
collaborating with NGOs and self- reliance among
and other agencies students

7 Organize and attend S8,03,07,W6 Better equipped faculty

seminars, workshops,
conferences, encourage
research projects and

promoting quality education




oy !
publications, provide
consultancy services
8 Office automation, W6,01 e- governance promoting
management of admissions accuracy and efficiency
and examinations, website
up gradation

2.3.1 Specific objectives and expected result of the proposal.

» Strengthen the Institution by enhancing the existing capacity.

» To develop dynamic demand driven, quality conscious environment in the college
campus to increase employability.

To establish centralized computer facility / Language lab with UPS and printers.
To develop infrastructure for conducting research activities.

To develop Smart class Rooms.

To improve the results.

To strengthen library, e-Recourse and Reading room facility

inclusion of ICT in teaching and learning process to Create modern teaching environment
Provide internet access to all students

To strengthen automation of administration and examination process.

YV VYV

Y VYV

2.4  Provide an action plan for: (max 1 page each)
a) Improving employability of graduates
The institution has plans to train students in various employable skills like learning

Basic English grammar and Communication skills in English,
Certificate courses in Computer application, hardware, web programming
Soft skills and personality development

Basic ICT, Entrepreneurial skills and interpersonal skills

YV V Vv Y VY

Skills in traditional handicrafts and self-employment,

There are also plans to develop capacity development projects to students so that their
employability is increased through add on courses, certificate courses, workshops, seminar etc.,
Teacher and Students are encouraged to take up research projects and innovative projects.
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Action plan with budgetary allocation:
Sr. | Employability Budget Allocation in lakhs per Total Link to
No. | Programmes 100 students Budget | Budget
in lakhs | Proposal
2.12
2019-20 2020-21 | 2021-22
1 Competitive exams 50,000 100000 100000 2.5lakh 2.12.
2 Certificate course 150000 300000 300000 4.5lakh Sr. No.5
3 Life skill Training. 50000 100000 100000 2.5 lakh
Total 9.5 lakh
b) Increased learning outcomes of the students

>

YV V. V VY VYV V VY

In order to increase the learning outcomes of the students the institution has directed all
the departments to adapt all measures to improve the results like taking remedial classes for slow
learners and taking the help of advanced learners to assist the slow learners.

Motivational classes are conducted to increase an urge to complete their courses.

Attempts are made to increase transition rate and pass percentage of weak students.

Courses and training to develop life skills and learning abilities.

Life skills will be organized through various cells.

Academic skills through tutorial and other means.

Promotes cultural skills through extracurricular activities

Field surveys, Industrial visits and study tours will be conducted regularly.

Project works, periodical seminars, workshops, special lectures, group discussions will be

arranged.

The modern pedagogical tools are effective learning. Modern ICT be used more and more
to make the learning experience more effective.
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Learning outcome budget allocation charts
Sr. | Employability Programmes | Budget Allocation in lakhs per | Total Link to
No. 100 students Budget Budget
in lakhs Proposal
2.12
2019-20 | 2020-21 | 2021-22 2.12.
1 Motivational Programmes 25000 50000 50000 1.25 lakh | Sr. No.5
2 Educational tours 100000 | 100000 2 lakh
3 ICT education 25000 50000 50000 1.25 lakh
4 Spoken English 25000 50000 50000 1.25 lakh
5 Projects 25000 50000 50000 1.25 lakh
6 Seminars and workshops 25000 50000 50000 1.25 lakh
Total 8.25 lakh
©) Obtaining autonomous institution status within 2 years

d)

The institution has got 12b & 2f status by UGC and permanent affiliation by Savitribai
Phule Pune University. The institution has Re-accredited by NAAC by B-Grade (2.52 CGPA.).
As per the guideline of authority, further process will be made to get autonomous status.

Achieving the targets of 60% of the eligible UG and PG programs accredited
within two years of joining the Project and 100% accreditation obtained and applied for
by the end of the Project of the eligible UG and PG programs.

The UG and one PG Programs of the college is accredited and further efforts will be
made to accreditation for other new Programs and certificate courses as per the guideline of

authority.

e)

Implementation of academic and non-academic reforms (details given in RUS A
Document)

The College comes under Savitribai Phule Pune University. The admission process is
highly transparent. It is done in accordance with the set norms, rules and regulations laid down
by The Government of Maharashtra. It is notified on notice board. Print media and website are

also used to maintain transparency in admission process. Reservation provisions are followed
during admissions.




the higher education system more flexible to the needs of the students and the society.

Budget allocation chart
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An action plan is needed for the phase-wise introduction of substantive academic reforms
in the institutions of higher education in the country. Academic reforms are a key towards
imparting better quality education that is oriented towards employability and innovation. In
addition to changes in the existing system, we need to introduce new policies that would make

The orientation program will be is conducted at the beginning of academic year and
information with regard to various processes like admission, examination, evaluation, library, co-
curricular and extracurricular activities, and NSS activities, fee structure and healthy practices of
the college are given to the students. Continuous Internal evaluation will be implemented and
students will be monitored regularly to get good command over subject and results.

Sr. | Employability Budget Allocation in lakhs per Total Link to
No. | Programmes 100 students Budget | Budget
in lakhs | Proposal
2.12
2019-20 2020-21 | 2021-22

1 Orientation class 50000 50000 1 lakh 2.12.
2 Motivational Porgrammes 25000 50000 50000 1.25 lakh | Sr. No.5
3 workshops 25000 50000 50000 1.25 lakh

Total 3.5 lakh
f) Improving interaction with industry

The institution plans to sign MOU’s with local industry for research, training and
employing the students.

Promote collaborative inter disciplinary research.

Students are encouraged to do projects in the nearby industries

Improving interaction with industry budget allocation chart

» Students are encouraged to collect data of industry’s functioning in the area.

Sr.

No.

Programmes

Budget Allocation in lakhs per
100 students

Total
Budget
in lakhs

Link to
Budget
Proposal
2.12

2019-20 [2020-21 [2021-22

2.12.




1 Add-on course to suit 100000 100000 100000 3 lakh Sr. No.5
industry
2 Industrial Visit 50000 50000 50000 1.5 lakh
3 Arranging lectures from 50000 50000 1. lakh
industrial expert
4 Projects with local industry 50000 50000 1. lakh
Total 6.5 lakh
2) Enhancement of research and consultancy activities

Y V VYV V

A functioning research cell will be set up in the institution to

Plans and organize seminars and workshops to provide information about research
methods and techniques to both students and teachers.

Upgrade library and lab to meet research requirement
To develop network with other universities for faculty and student exchange program
Promotion of research and entrepreneurial activities

To provide consultancy services in teaching spoken English, grammar and basic
computer courses.

» Promote industry academia partnerships

Focus R&D on improving present technologies, developing indigenous one and
enhancing production and productivity.

Budget allocation chart

Sr. | Programmes Budget Allocation in lakhs per 100 | Total Link to
No. students Budget Budget
in lakhs Proposal
2.12
2019-20 2020-21 2021-22 2.12.
1 Subscription to e-journals | 100000 100000 100000 3 lakh Sr. No.
and journals 2&3
2 Setting up research Center 200000 2 lakh
3 Arranging lectures, 50000 100000 100000 2.5 lakh
seminars and workshops
for teachers




| Total

| 7.5 lakh

2.5

and pass rate with the objective of improving their employability.

>
>
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Provide an action plan for organizing a Finishing School and for improving
the academic performance of SC/ST/OBC/academically weak students through innovative
methods, such as remedial and skill development classes for increasing the transition rate

Identify weak students

Design remedial measures like improve the communication skills through group

discussions

Remedial Coaching for SC/ST / OBC & Minorities.

Coaching for NET/SET for SC / ST/ OBC & Minorities.

Coaching Classes for competitive exams to SC/ST / OBC & Minorities.

Career & Counseling Cell (CCC).

Personal interview techniques and special coaching.

Innovative methods

Identify skill gap, Motivate students, develop industries specific skills, and increase brain
storming sessions for self-awareness and self-analysis, continuous appraisals.

Budget allocation Plan

Sr. | Programmes Budget Allocation in lakhs per Total Link to
No. 100 students Budget Budget
in lakhs Proposal
2.12
2019-20 | 2020-21 | 2021-22 2.12.
1 Remedial class 50000 50000 50000 1.5 lakh | Sr. No.6
2 Soft skill training 50000 50000 50000 1.5 lakh
3 Motivational Programmes 25000 25000 25000 0.75 lakh
4 Training for competitive 0 50000 50000 1. lakh
exams
5 Coaching for NET/SET 0 50000 50000 1. lakh
exam
Total 5.75 lakh




2.6 Provide an action plan for strengthening of PG programs and starting of

new PG programs.

The college is already offering MA in Marathi.

The following measures will be taken to improve the standards of PG programs.

» Efforts will be made to improve the needs of computational facility

» Subject experts and trained man power with improved infrastructure to start new PG

courses like MA in English, Hindi and Political Science.

» Adequate infrastructure and independent computer and language laboratory will be made.

Students will be encouraged to deliver seminars and lecturers in consultation with

faculty.

» Smart class rooms with installed LCD will be arranged.

Key activities

Time period

Link to
Budget
Proposal 2.12

Introduce and strengthen PG courses 24 months 2.12.
Sr. No.5

Obtain experienced and qualified faculty in relevant subject 24 months

areas

Curriculum and syllabus design, development and associated 24 months

tasks

2.7. Attach a summary of Training Needs Analysis carried out. Also, provide Faculty
Development Plan for the first 18 months for improving their teaching, subject area
and research competence based on Training Needs Analysis in the following areas.

e Basic and advanced pedagogy

e Subject / domain knowledge enhancement

e Attendance in activities such as workshops, seminars
e Improvement in faculty qualifications

e Improving research capabilities

Institutional plans to spend at least 10% institutional project outlay on faculty and staff

development in these following areas.

» Basic and advanced Pedagogy.
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Up gradation of qualifications.

Improving competence in teaching and training.

Development of modern learning resources and teaching aids

Training on UGC and University Act

New techniques in research, improving competence in research and consultancy.
Deputation to seminars, conferences and presentation of research papers.

Establishing linkages with academic and research institutions and industry, Student
counseling.

Budget allocation Plan

Short Term Training Medium Term Training | Long Term Training
Sr. | Name of Number | Number Rate | Number | Number | Rate | Number | Number | Rate
No. | Training of of per of of per of of per
Days Faculty | Faculty | Months | Faculty | Faculty | Years | Faculty | Faculty
person person person
day day day
1 Basic 2Days |13 250 20 13 3000
Pedagogy Days
2 Advance 6 Days | 13 300 21 13 3000
Pedagogy Days
3 Subject/ 6 Days | 13 2000 21 13 3000 1 Years | 13 10000
Domain Days
Knowledge
4 ICT 6 Days | 21 250 3 21 1000
Training Months
5 Research 2 Days | 13 250 1 13 1000
Methodolo Months
gy
6 Administra | 6 Days | 21 500 2 21 1000 1 Years 10000
tive Weeks 3
Training
Total 52150 172000 160000
Grand Total 384150
2.8. Provide an action plan for training technical and other staff in functional areas.
» Update new skills and competencies to handle new laboratory instruments and
equipment.
» Library digitalization and Developments in library sciences,
» Recent developments in the science of sports ,




» Motivate the staff for training and to enhance administrative staff development training
programs on Modern office equipment, Software, Office automation, Maintenance of

records, Procedures and Friendliness towards faculty and students.

Budget allocation Plan

Sr. | Training Budget Allocation in Rs. Total Link to
No. Budget Budget
in lakhs Proposal
2.12
2019-20 | 2020-21 | 2021-22
1 Library Digitalization and 10000
Automation
2 Recent Development in the 10000
science of Sports 2.12.
3 Training on UGC and 25000 25000 1.7 lakh | Sr.No.3
University Act
4 Office Automation and 25000 25000
Computerization
5 KFC, KCSR, RTI office 25000 25000
procedure
Total
2.9. Describe the relevance and coherence of Institutional Development

Proposal with State’s/National (in case of CFIs) Industrial/Economic Development Plan.

>

» Achieving social justice and social equity through higher education

Need for quality achievement, providing infrastructural support and modernizing
administration as the primary concerns

The objective of the proposals should cater to the requirement of the State so that the
inputs of the institution could benefit the region.

It should confirm to the Government objective of higher education to improve GER and

align with the States and Regional economic development plan.

» Empowering students to become responsible citizens

Empowering women and the marginalized through higher education
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2. 10. Describe briefly the participation of departments/faculty in the IDP preparation.

Action plan are made for the proper co-ordination with faculties of various departments.
A proper integrated and co-ordination mechanism with different committees will be made. The
steps involved in arriving at the proposal are as follows.

» A brainstorming session organized by IQAC to conduct the SWOT analysis.
» Student feedback constitutes a crucial component in the SWOT analysis.

» Having identified the key areas, objectives for the Institutional Plan arrived at in
discussion with the faculty

» Inputs from departments of library and physical education sought to prepare the plan.

Administrative staff support sought at specific junctures during the preparation of the
plan.

2.11. Describe the Institutional project implementation arrangements with participation
of faculty and staff.

Based on the analysis and discussions with the core committee and other members, Institutional
level bodies were formed and the project responsibilities assigned to each bodies. The detailed
function of each bodies are as below.

Board of Governors (Bol)

» Take all policy decisions,

» Forms supervise and Guide various committees,

» Ensure proper utilization of project fund and timely submission of FMRs and UCs,
» Monitor progress with transparency.

Institutional RUSA Unit.

» This will operate for procurement of Goods, Works and Services,

» Financial Management,

» Implementation of faculty and staff development activities and Programs.
» Achievement of targets and Monitoring audits.

Board of Implementation

1. Dr. M. R. Deshmukh - Principal,
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2. Mr. D. K. Mandavdhare - Assistant Professor, RUSA coordinator
3. Smt. S. K. Sanap - Coordinator IQAC & NAAC

4. Dr. P. K. Shewale - Vice-Principal

5. Dr. M. P. Pagar - Associate Professor, Member

6. Mr. A. E. Ahir - Associate Professor, Member

7. Dr. P. J. Borase -Assistant Professor, Member

8. Mr. B. S. Deore —Librarian, Member

9. Mr. S. S. Varade - Physical Education Director, Member

10. Mr. S. D. Pawar — Office Staff

11. Kaviraman Sahare - Student Wing

Wi

(Dr. M. R. Deshmukh)
Principal
M. G. Vidyamandir's

Art's, Science & Commerce College
Harsul, Tal. Trvambakeshwar Dist Nashii

Smt. Sarala K. Sanap

IQAC Coordinator




A==

; | tma Ga amandir’s v y
L= s Arts, Science And Commerce College &
ko 16y

X

2.12 Institutional Project Budget (this is meant for existing institutions)

(Rs. in Crore)

Financial Year
Sr. 2
No. Activities 3 £
AR ERERERE
$2 |5 |2 |2 |8 |8
A< |8 |8 |] |]& |8
1 Infrastructure 1.54
1. Modernization and strengthening of laboratories 0 0 0 0 0 0
2. Establishment of new laboratories for existing 0 0 0 0 0 0
UG and PG programs and for new PG programs
3. Modernization of classrooms* 0.30 0 0 0.14 | 0.16 0
4. Updating of Learning Resources 0.10 0 0 0.03 | 0.04 | 0.03
5. Procurement of furniture 0.25 0 0 0.15 | 0.10 0
6. Establishment/Up gradation of Central and 0.35 0 0 |0.15|0.15] 0.05
Departmental Computer Centers™*
7. Modernization/improvements of supporting 0.21 0 0 0.06 | 0.10 | 0.05
departments*
8. Modernization and strengthening of libraries 0.27 0 0 |0.08|0.11] 0.08
and increasing access to knowledge resources
9. Refurbishment (Minor Civil Works)* 0.06 0 0 0.02 | 0.02 | 0.02
2 Research and development support 0.09
Providing Teaching and Research Assistantships to 0 0 0 0 0 0
increase enrolment in existing and new PG
programmes in Engineering disciplines.
Provision of resources for research support 0.06 0 0 |0.020.02]0.02
Enhancement of R&D and institutional consultancy 0.03 0 0 0.01 | 0.01 | 0.01
activities
3 Faculty Development Support 0.09
Faculty and Staff Development (including faculty 0.09 0 0 0.01 | 0.04 | 0.04
qualification up gradation, pedagogical training, and
organizing/participation of faculty in workshops,
seminars and conferences) for improved competence
based on TNA
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Institutional reforms 0.0
Technical assistance for procurement and academic 0 0 0 0 0
activities
Institutional management capacity enhancement 0 0 0 0 0
Academic support 0.14
Creation of new departments/courses 0.03 0 0 |0.01|0.01]0.01
Enhanced Interaction with Industry 0.04 0 0 0.01 | 0.02 | 0.01
Student support activities 0.07 0 0 |0.03|0.02]0.02
Others 0.14
Enhancing of Sports Activities 0.11 0 0 0.07 | 0.02 | 0.02
Equity initiatives 0.03 0 0 |0.01|0.01]0.01
TOTAL 2.00 0 0 | 080083037
Project Targets for Institutions
2.14. Output and Outcome Targets
QOutcome Output Indicator Unit 2019-20 | 2020-21 | 2021-22
Enrolments Number crores 0.0012 | 0.0013 | 0.0014
Higher GER Greater pool of . - - -
. p Number in
Vocational Education trained
lakhs
manpower
Greater 15 20 35
proportion of o
choice based °
Relevant courses credit subjects
0, 0, 0,
Enrolment in job Lakhs 10% 30% >0%
Better oriented courses
employability
New courses/ 15 20 35
o programmes
Inter d1§c1p11pary and giving students a
cross.d1s01p11nary range of options %
learnings to choose




o ADH/ Vi, = |

A= lﬁ-_r ..f,‘.- _—1 \1,4..,.»~.—~l e

Ay -5 Arts, Science And (}ommeme College @
~ Marcisl Tal.Tr ,_l-\,. =r MNi ¢,~|1 i ';,.‘
Results of 40 55 70
student % of
Better monitoring of experience graduating
student career surveys and students at
progression graduate institution
destination al level

surveys

Improved Student 1:50 1:40 1:30

Teacher Ratio Ratio

Faculty (ratio)

Quality gains | Per student space Sq ft per 8.4 9.16 10.8

Sq ft per student

classroom student
Per student space Sq ft per 10 12 13
laboratory Sq ft per student student

2.15 Give an action plan for ensuring that the project activities would be sustained after
the end of the Project.

Certainly this RUSA is a boon for the growth of our college during this 12th five year
plan. Certainly it is evident from the proposal that the college will flourish and enlighten the
faculty and also uplift the student both in terms of their knowledge and also their skill and hence
better employability.

Further if the plan is continued, definitely we assure for the better plans towards better
prospectus of the college. We also try to bring Autonomous status to the college.

WAL

(Dr. M. R. Deshmukh)
Principal
M. G. Vidyamandir's

Art's, Science & Commerce College
Harsul, Tal. Trvambakeshwar Dist Nashik

Smt. Sarala K. Sanap

IQAC Coordinator
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COLLEGE DEVELOPMENT COMMITTEE
Maharashtra Public Universities Act,
. (Mah.Act. No VI of 2017)Section 97(1)
Note : EX.officio Chairperson of the Committee is General Secretary
Dr. Prashant V. Hiray

Sr.No. | Name of Member Section Designation
01 Dr. Dinesh Fakira Shirude Vice. Chairman (Nominated by the
Chairperson)
02 Dr.Subhash Namdev Nikam Member ( Nominated by the Management)
03 Shri.Vilas Devergaonkar Member ( Nominated by the Management)
04 Shri.Laxman Shivram Waghere | Member ( Nominated by the Management)
05 Shri.Asif Shaikh Member ( Nominated by the Management)
06 Shri.Taufique Nizam Shaikh Member ( Nominated by the Alumnus)
07 Shri. Gautam Harkar Teachers Representative ~-Male
08 Dr.Anil K. Aher HOD ( Nominated by the Principal)
09 Dr.Poonam Jibhau Borse Teachers Representative —Female
10 Shri.shrikrushan Dhodiram Teachers Representative —-Male
Jadhav
11 Prof.Suhas S. Varade Teachers Representative —-Male
12 Shri. R. T. Shinde Non-Teaching Representative
13 Prof. Sadip Wagh Co-Ordinator of IQAC
14 Shri. Pravin Deshmukh Student Representative
(President of college Student Counic;
T ounicil)
Sharda Jadhav Student Representative
(President of college S ici
T — ge Student Counicil) _.
(10 [ Shri. Shivanand Hale Secretary/ Principal )4

s

PRINCIPAL
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[ Sr.No. | Name of Member Section Designation :
01 Shri. Pratik Narayan Kale Chairman (Nomingted by the Chairperson)

02 Dr.Prashant Nanaji Deore Vice. Chairman (Nominated by the

Chairperson)

03 Shri.Vilas Devergaonkar Member ( Nominated by the Management)

04 Shri.Laxman Shivram Waghere | Member (Nominated by the Management)

05 Shri.Asif Shaikh Member ( Nominated by the Management) J
06 Shri.Taufique Nizam Shaikh Member ( Nominated by the Alumnus) J
07 | Shri. Nitin Vilas Bhoye Member ( Nominated by the Agriculture Ind.) J
08 Dr.Rajni Shivajirao Patil HOD ( Nominated by the Principal) \
09 Dr.Poonam Jibhau Borse Teachers Representative —Female X
10 Shri.shrikrushan Dhondiram Teachers Representative —Male

Jadhav
11 Prof. D. K. Mandhavdhare Teachers Representative —Male ) \
12 Shri. R. T. Shinde Non-Teaching Representative \
13 Prof. A. K. Aher Co-Ordinator of IQAC \
14 Pralhad Kashinath Pawar Student Representative W
(President of college Student Counicil)
15 Mehekh Shaik Student Representative
: (President of college Student Counicil)
16 Dr.Motiram Ravji Deshmukh Secretary/ Principal

wil

PRINCIPAL
Art's, Sci. & Comm.



Karmaveer Bhausaheb Hiray‘ai—u._..,'

Mahatma Gandhi Vidyamandir's S

ARTS, SCIENCE & COMMERCE COLLEGE

(Affiliated to Savitribai Phule Pune University, Pune) ID No.PU/NS/ASC/048/(1993)
= web : www.mgv.org.in/harsulcollege = Email : harsulcollege@gmail.com
Re-Accredited by NAAC with 'B' Grade

COLLEGE DEVELOPMENT COMMITTEE
Maharashtra Public Universities Act,
(Mah.Act. No VI of 2017)Section 97(I)
Note : EX.officio Chairperson of the Committee is General Secretary
Dr. Prashant V. Hiray

Sr.No. | Name of Member Section Designation
01 Shri. Anil S. Pawar Chairman (Nominated by the Chairperson)
02 Dr.Bapu Sonu Jagdale Member ( Nominated by the Secretary)
03 Shri.Vilas Devergaonkar Member ( Nominated by the Management)
04 Shri.Laxman Shivram Waghere | Member ( Nominated by the Management)
05 Shri.Asif Shaikh Member ( Nominated by the Management)
06 Shri. Taufique Nizam Shaikh Member ( Nominated by the Alumnus)
07 Shri. Nitin Vilas Bhoye Member ( Nominated by the Agriculture Ind.)
08 Dr.Mansaram Pandit Pagar HOD ( Nominated by the Principal)
09 Dr.Poonam Jibhau Borse Teachers Representative —~Female
10 Shri.shrikrushan Dhondiram Teachers Representative ~Male
Jadhav

11 Prof. D. K. Mandhavdhare Teachers Representative -Male
12 Shri. R. T. Shinde Non-Teaching Representative
13 Prof. A. K. Aher Co-Ordinator of IQAC
14 Pralhad Kashinath Pawar Student Representative

(President of college Student Counicil)
15 Mehekh Shaik Student Representative

(President of college Student Counicil)
16 Dr.Motiram Ravji Deshmukh Secretary/ Principal

|
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Sr.No.

Name of Member

Section Designation

0l

Dr.Ujjwala Shivajirao Deore

Chairman (Nominated by the Chairpersoiﬁ)im

02

Dr.Bapu Sonu Jagdale

Member ( Nominated by the Secretary)

03

Shri.Vilas Devergaonkar

Member ( Nominated by the Management)

04

Shri.Laxman Shivram Waghere

Member ( Nominated by the Management)

05

Shri.Asif Shaikh

Member (Nominated by the Management)

06

Shri.Taufique Nizam Shaikh

Member ( Nominated by the Alumnus)

07

Shri. Nitin Vilas Bhoye

Member ( Nominated by the Agriculture
Ind.)

08

Dr.Mansaram Pandit Pagar

HOD ( Nominated by the Principal)

09

Dr.Poonam Jibhau Borse

Teachers Representative —Female

10

Shri.Bapusaheb Shankar Deore.

Teachers Representative —Male

Prof. D. K. Mandhavdhare

Teachers Representative —Male

Shri. R. T. Shinde

Non-Teaching Representative

Prof.B. P. Shewale

Co-Ordinator of IQAC

Pralhad Kashinath Pawar

Student Representative
(President of college Student Counicil)

Mehekh Shaik

Student Representative
(President of college Student Counicil)

Dr.Rajendra Popatrao Bhamare

Secretary/ Principal
al
Wt
CIPAL

PRIN
Art’s, Sci. & Comm.
College, Harsul, (Nashik)
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' Sr.No. | Name of Member Designation e
01 | Dr.Ujjwala Shivajirao Deore Chairman (Nominated by the Chairperson)
02 | Dr.Bapu Sonu Jagdale Member ( Nominated by the Secretary)
03 | Shri.Vilas Devergaonkar Member ( Nominated by the Managcmgnt) }
04 Shri.Laxman Shivram Waghere Member ( Nominated by the Management) ]
05 Shri.Asif Shaikh Member ( Nominated by the Management) \
06 Shri.Taufique Nizam Shaikh Member ( Nominated by the Alumnus) B
07 Dr.Mansaram Pandit Pagar HOD ( Nominated by the Principal)
08 Dr.Poonam Jibhau Borse Teachers Representative —Female \
09 Shri.Bapusaheb Shankar Deore. Teachers Representative —Male \
10 Vacant Teachers Representative —Male \
1 Vacant Non-Teaching Representative \
12 Prof.Mrs.Sarala Kisan Sanap Co-Ordinator of IQAC \
13 Ganesh Shinde Student Representative
' (President of college Student Counicil)

14 Sunita Datta Chauhan Student Representative

. (President of college Student Counicil) \
15 Dr.Rajendra Popatrao Bhamare Secretary/ Principal \

W

PRINCIPAL
Art's, Sai. & Comm.
College, Harsul, (Mashik)
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MGV’s Arts Science & Commerce college, Harsul
Tal- Tryambakeshwar Dist- Nashik.
Student Council
Year- 2022-23

Student council meeting was held on 31 December 2022 at Mahatma
Gandhi Vidyamandir’s Arts, Science & Commerce college, Harsul in it, the
executive of the students council was elected.

1. Principal prof. shivanand Hale ( Chairman)
2. Vice principal prof, G.U. Harkar ( Member NSSS)
3. Prof. S.D. Jadhav ( Member SDO)
4. Prof. Suhas Varade ( Member Phy. Dir)
5. Dr. Sandeep Wagh ( Member IQAC)

Class Representative
1. Jyoti Pundlik Lahare (Cultural Representative )
2. Ishwar Ganpat Mahale ( Sport Representative)
3. Vishal Kashinath Borase (NSS Representative)
4. Shard Yashwant Gobhale ( F.Y.B.A. Representative)
5. Roshan Namdeo Bhoye ( S.Y.B.A. Representative)
6. Mahesh Bholanath Shende ( T.Y.B.A. Representative)
7. Jyoti Chandar Dalavi ( F.Y.B.Sc Representative)
8. Sidharth Ganesh Magar (S.Y.B.Sc Representative)
9. Ghonge Ankush Rajendra ( T.Y.B.Sc Representative)

_ 10. Kajal Namdeo Dalvi
11. Kranti Ratnakar Bacchav

( M.A-I Representative)
( M.A. Il Representative)

W

(Dr. M. R. Deshmukh)

PRINCIPAL
Art’s, Sci. & Comm.
College, Harsu, (Nashi)
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MGV’s Arts Science & Commerce college Harsul,
Tal- Tryambakeshwar Dist- Nashik.

Library Committee

Year-2022-23

Principal Dr. M. R. Deshmukh ( Chairman)

Prof. S.D. Jadhav ( Secretary)

Prof. G.U. Harkar (Member)

Dr. Sandip Wagh (Member)

Dr. Poonam Borase (Member)

Mr.R.T.Shinde (Member)
5

PRINCIPAL

Art’s, Sci. & Comm,

College, Harsul, (Nashik)
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Women Cell Committee

Sr. No Name Designation
1. Prin. Dr. M. R. Deshmukh Principal
2. Dr.Poonam Borse Coordinator
<} Prof. SaralaSanap Member
4, Dr.RajaniPatil Member
°. ChaudhariAnjana President
6. ShendePushpa Vice President
7. ShaikhMahim Secretary
8. GavitRenuka Deputy Secretary
9. ChaudhariSugandha Member
10. | KanojeUsha Member.
Vishakha Committee
1. Dr. Poonam Borse - Coordinator Sv\) &
2. Mrs. GitanjaliGhatkar - Member
3. Miss KavitaBhoye — Member PRINCIPAL
4. Dr. RupaliDeore- Mamber Art’s, Sci. & Comm.
5. Dr.Poonam Sonwane - Legal Advisor College, Harsul, (Nashi)
6.

Miss ShreyaBhargave- Social Worker
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NSS Commitee

2017-18

1. Mr. Ajay Ahir

2. Dr. Poonam Borse
3. Mr. D.C. Jadhav

2018-19

1. Mr. Ajay Ahir

2. Dr.Poonam Borse
3. Mr. D.C. Jadhav

2019-20
1. Mr. D.K. Mandavdhare
2. Dr. Poonam Borse
3. Mr. D.C.Jadhav

2020-21

Dr. Poonam Borse
Dr. RajaniPatil

2021-22
1. Dr. Poonam Borse

2. Mr.D.C. Jadhav W
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MGV’s Arts Science & Commerce college Harsul,
Tal- Tryambakeshwar Dist- Nashik.

ExaminationCommitee A.Y.2022-23
Sr.No. | Name Designation Sign
1 | Dr.R.S.Deore Chairman
2 | Mr.K.N.Wagh Acedemic And Exam Supervisor
3 | Mr.D.K.Mandavdhare CEO (ONWARDS 21.02.2023)
4 | Dr.P.J.Borse Member
5 | Mr.Ganesh Bargaje member

Twh

PRINCIPAL
- Art’s, Sd. & Comm.
College, Harsul, (Nashik)
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SAVITRIBAI PHULE PUNE UNIVERSITY
(Formerly University of Pune)

ORDER

WHEREAS the Government of Maharashtra, vide its Resolution No. Misc-
2018/C.R.56/18/UNI-1, dated 8" March 2019 has revised pay scales and other measures to
the improvement of standards in higher education applicable to all categories of full-time
teachers/librarians/Directors of Physical Education employed by the Non-Agricultural
Universities, National Law Universities, Deemed to be Universities, non-Government
aided/unaided Colleges, in the facuities of Arts, Science, Commerce, Humanities, Law,
Education, Social Sciences, Languages, Library Science, Physical Education, Journalism and
Mass Communications, Music, Performing Arts, Visual Arts, other traditional Indian Art
forms like Sculpture, etc., Drama and Yoga, etc. in the State of Maharashtra and also in

Government Institutes and Colleges;

AND WHEREAS terms and conditions of service of the teachers in the Universities,
affiliated colleges and recognized institutions are to be laid down by Statutes to be made

under Section 71(20) of the Maharashtra Public Universities Act, 2016;

AND WHEREAS in exercise of the powers vested under Sub-section (8) of Section
12 of the Maharashtra Public Universities Act, 2016, an Order No. AT/367, dated 19" March,
2019 has been issued, making provisions of the above said Government Resolution dated
g™ March, ?‘01-9 applicable to the teachers in the University working on the State Government
sanctioned posts as well as on the posts created from the University Fund and to the teachers |

in aided and unaided affiliated colleges and recognised institutions, w.e.f. 1% January, 2016;

AND WHEREAS the Government of Maharashtra, vide Corrigendum No. Misc-
2018/C.R.56/18/UNI-1, dated 10" May, 2019, has made amendment to its Resolution
No. Misc-2018/C.R.56/18/UNI-1, dated 8" March 2019; '

AND WHEREAS pursuant to the Corrigendum No. Misc—2018/C.R.56/1S/UNI-I,
dated 10" May, 2019, it is necessary to revise the Order No. AT/367, dated 19" March,
2019,



AND WHEREAS having regard to the provisions of the above said Government
Resolution dated 8" March, 2019 and Corrigendum dated 10" May 2019, draft Statues
relating to pay scales and other subject matters mentioned in the said Government Resolution
will have to be framed and placed before the statutory authorities as laid down in Section 72

of the Maharashtra Public Universities Act, 2016;

 AND WHEREAS it will take some time till the draft Statutes are approved by the

Univessity authorities and the Chancellor’s assent is received thereto;

- THEREFORE, 1, Prof. (Dr.) Nitin R. Karmalkar, Vice-Chancellor of the Savitribai
Phule Pune University, by and under the powers vested in me under Sub-Section(8) of
Section 12 of the Maharashtra Public Universities Act, 2016, hereby issue the following

directives.

(1) Order No. AT/367, dated 19" March, 2019 issued in this regard, vide Circular No.,
43 of 2019, shall stand cancelled;

(2) Provisions of the above said Government Resolution dated 8™ March, 2019 and
amendments made thereto vide Corrigendum dated 10™ May, 2019, as mentioned
in the Annexure, shall be applicable to the teachers in the University working on
the State Government sanctioned posts as well as on the posts created from the
University fund, w.e.f, 1* January, 2016;

(3) Provisions of the above said Government Resolution dated 8™ March, 2019 and
amendments made thereto vide Corrigendum dated 1™ May, 2019, as mentioned
in the Annexure, shall be applicable to the teachers in the aided and unaided
affiliated colleges and recognized institutions, w.e.f. 1% January 2016,

(4) Existing Statutes relating to recruitment and qualifications, selection committees,
selection procedure, pay of teachers and equivalent positions, increment, leaves,
superannuation, probation and confirmation, service agreement, Code of
Professional Ethics, for teachers of the University, affiliated colleges and
recognised institutions, provisions of which are prescribed in the Annexure to this

Order, shall stand repealed w.e.f. 8" March, 2019.

This Order shall remain in force till the Statutes in this regard come into force.

Ref.: AT/VC / 88y Prof](Dr,) Nitin R. Karmalkar
Date: 27,06.2019 Vice-Chancellor



ANNEXURE

Revision of Pay Scales of Teachers in Non-
Agricultural  Universities, National  Law
University, Affiliated Colleges, Government
Colleges/Institules as  per 7" Central Pay
Commission and UGC Regulations on minimum
qualifications for appointment of teachers and
other academic staff in universities and colleges
and measure for the maintenance of standards in
Higher Education, 2018.

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032 Date: 08 March, 2019

(Modified as per the Corrigendum No. Misc-2018/C.R.56/18/UNI-1,
dated 10 May 2019, issued by the Government of Maharashtra
Higher & Technical Education Department)

Read:-1. Government Resolution, Higher and Technical Education Department No. NGC-
2009/ (243/09)-Uni. 1, dated 12 August, 2009.
2. Government of India MHRD letter No. 1-7/2015-U.11 (1), dated 27 November, 2017,
3. Government of India MHRD letter No. Corrigendum F.No.1-7/2015-U.11 (1), dated g
November, 2017.
4. Government of India MHRD letter No. 1-4/2017-U.11, dated 28" January, 2019.
5 UGC letter No. F.N0.23-4/2017 (PS), dated 3 1** January, 2018,
6. The Gazette of India: Extraotdinary, Part Hi-Section 4, dated 18™ July, 2018.
7. The Maharashtra Public University Act, 2016

Preamble;-

University Grants Commission vide its letter dated 31° January, 2018 mentioned that .
the Government of India MHRD, Department of Higher Education, New Delhi vide its letter
dated 2™ November 2017 regarding revision of 7™ Pay of teachers and cquivalent cadres in
universities and colleges following the revision of pay scales of Central Government employees
on the recommendations of the 7% Central Pay Commission and to say that the State
Government may take action to adopt the Government of India’s scheme for State Universities

and colleges.

The revision of Pay Seales of teachers and equivalent academic staff shall be subject to
provisions of the scheme of revision of Pay scales as contained in letter dated 2" November,
2017 and regulation issued by UGC dated 18" July, 2018 and amendments thereof from time
to timc in this behalf.



1.0

2.0

3.0,

Resolution:

The question of implementing scheme of revisions of pay scales of universities and college {eachers
as per letter No. 1-7/2015-U.II (1), Government of India, Ministry of Human Resource
Development, Department of Higher Education, dated 2.11.2017, and other relevant guidelines and
notifications issued by University Grants Commission (UGC regulations on Minimum qualifications
for appointment of teachers and other academic staff in Universities and Colleges and Measures for
the maintenance of standards in Higher Education, 2018), dated 18.7.2018 (in short “UGC
Regulations, 2018”) was under considerations of State Government. After considering all the
aspects, the state government has decided to implement and revise pay scales and terms and

- conditions of services as detailed below:

Coverage

The revised pay scales and other measures to the improvement of standards in Higher Education are
applicable to all categorics of full-time teachers/librarians/Director of Physical Education employed
by the non-Agricultural Universities, National Law Universities, Deemed to be Universities, non-
Government aided/unaided Colleges, in the faculties of Arls, Science, Cominerce, Humanities, Law,
Education, Social Sciences, Languages, Library Science, Physical Education, Journalism & Mass
Communications, Music, Performing Arts, Visual Arts, Other traditional Indian Art forms like
Sculpture, etc., Prama and Yoga, etc,, in the State, Government Institutes and Colleges.

However, unaided colfegeshmaided institutes/unaided deemed to be Universities/Private
Universitics/Open Universities will not be entitled for any financial assistance {rom the State
Government and similarly in case of aided institutes the Government assistance wilt only be limited
to the posts approved by the Govermment from lime to time.

The revised scales are not applicable o teachers who retired on or before 31% December 2015 and
who worked on re-employment on that date, including those whose period of re-employment was
extended aller that date.

The revised scales are not applicable to the Accompanists, Coaches, Tutors and Demonstrators,

Date of Implementation

The date of implementation of the revised pay shall be I¥ January, 2016, and the datc of
implementation of terms and conditions shall be the date of issue of these Rules.

Designation
There shall be only three designhations in respect of teachers in colleges, namely, Assistant
Professors, Associate Professors and Professors. Also, there shall be no change in the present

designations in respect of Library and Physical Education Personnel.

There shall be only four designations in respect of teachers in Universities, namely, Assistant



4.0.

4.1,

4.2,

4.3

Professors, Associate Professors, Professors and Senior Professors. Also, there shall be no change in
the present designations -in respect of Library and Physical Education Personnel up to Deputy
Librarian/ Assistant Librarian (Selection Grade) and Deputy Director of Physical Education &
Sports/ Assistant Director of Physical Education & Sports (Selection Grade) respectively. However,
University Librarian is re-designated as Director, Knowledge Resource Center and University
Director of Physical Education & Sports is re-designated as Director of Sports & Physical Education.

Recruitment and Qualifications

The direct recruitment. to the posis of Assistant Professor in Colleges and Assislant Professor,
Associate Professor, Professor and Senior Professor in the Universities, shall be on the basis of merit
through an all-India advertisement, followed by selection by a duly-constituted Selection Committee
as per the provisions made under these Rules. These provisions shall be incorporated in the
statutes/Ordinances of the university concerned. The composition of such a committee shall be as
specified in these Rules.

The minimum qualifications required for the post of Assistant Professor, Associate Professor,
Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Libracian, Director,
Knowledge Resource Center, Assistant Director of Physical Education and Sports, Deputy Director
of Physical Education and Sporls, Director of Physical Education and Sports, and Director of Sports

& Physical Education shall be as specified by the UGC in its regulations and accepted by State
Governgment time to time,

The National Eligibility Test (NET) or State Eligibility Test (SET) shall remain the minimum
eligibilily for appointment of Assistant Professor and equivalent positions wherever
provided in UGC Regulations, 2018,

Provided that candidates who have been awarded a Ph,D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulation, 2009, or the University Grants Commission (Minimum
Standards and Procedure for Award of M. Phil/Ph.DD. Degree)Regulation, 2016, and their
subsequent amendments from time to time, as the case may be, shall be exempted from the
requirement of the minimum eligibility condition of NET /SET for recruitment and
appointment of Assistant Professor or any equivalent position in any University, College or
Institution.

Provided further that the award of degree to candidales registered for-the M. Phil/Ph.D.
programme prior to July 11, 2009, shall be governed by the provisions of the then exisling
Ordinances / Bye-laws / Regulations of the Institulions awarding the degree. All such Ph.D.,
candidates shall be exempted from the requirement of NET/ SET for recruitment and
appointment of Assistant Professor or equivalent positions in Universities/ Colleges/
Instituwtions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been evaluated by at least two examiners;

c} An open Ph.D, viva voce of the candidate has been conducted;



4.4,

4.5,

4.6,

4.7

4.8.

4.9,

d) The candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal; and

e) The candidate has presented at Teast two papers, based on hisfher Ph.D. work in
conferences/seminass/sponsored/funded/supported by the UGC/ICSSR/CSIR or

any similar agency.

The fulfithnent of these condifions is to be certified by the Registrar or the Dean {dcademic
affairs) of the University concerned.

IT. The clearing of NET/SET shall not be required for candidates in such disciplines for which
NET/SET has not been conducted. However, Ph.D. degree shatl remain the minimum

cligibility for appointment of Assistant Professor and equivalent positions in such
disciplines wherever provided in UGC Regulations, 2018.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is
followed) at the Masler’s level shall be the essential qualification for direct recruitment of teachers
and other equivalent cadres at any fevel.

L A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master®s level for the
candidates belonging to Scheduled Caste/Scheduted Tribe/Other Backward Classes
{(OBC)(Non-creamy Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and
Hard of Hearing; (¢) Locomotor disability including cerebral palsy, leprosy tured,
dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Mulliple disabilities from amongst
persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and
assessing good academic record for direct recruitinent. The eligibility marks of 55% marks

{or an equivalent grade in a point scale wherever the grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the
qualifying marks without including any grace mark procedure,

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders
who have obtained their Master's Degree prior {019 September, 1991.

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is foltowed by
a recognized university, at the Master’s level shall also be considered valid.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of
Professor.

The Ph.D. Degree shali be a mandatory qualification for appointment and promotion o the post of
Associate Professor, '

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor
{Selection Grade/Academic Level 12) in Universities,



4.10.

4.11.

4.12.

5.0.

5.1,

The Ph.D. Degree shall be a mandatory qualification for direct recruitment lo the post of Assistant
Professor in Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as
teaching/research experience to be claimed for appointment to the teaching positions. Regular faculty
members up to twenty per cent of the total faculty strength {excluding facully on medical / maternity
[eave) shall be allowed by their respective institutions to take study leave for pursuing Ph.D. degree.

Qualifications

No person shall be appointed to the post of University and College teacher, Librarian, Director,
Knowledge Resource Center, Director of Physical Education and Sports or Director of Sports &
Physical Education, in any universily or in any of institulions including constituent or affiliated
colleges recognized under clause (f) of Section 2 of the University Grants commission Act, 1956 or
in an institution deemed to be a University under Section 3 of the said Act if such person docs not
fulfill the requirements as to the qualifications for the appropriale post as provided in the Scheduie 1
of UGC Regulations, 2018.

Direct Recruitment

For the Disciplines of Arts, Commerce, Ilumanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.

L Assistant Professor in Colleges and Universities
Eligibilicy (A or B):

A,

1) A Master‘s degree with 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) in a concerned/relevant/allied subject from an
Indian University, or an equivalent degree from an accredited foreign university.

2) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar
test accredited by the UGC, like SET or who are or have been awarded a Ph. D,
Degree in accordance with the University Grants Commission (Minimuin

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be exempted from
NET/SET :

Provided the candidales registered for the Phu.D. progranune prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institution awarding the degree and such Ph.DD, candidates shall be exempted from the
requirement of NET/ SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the
following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;



b) The Ph.D. thesis has been evaluated by at least two examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work, out
of which at least one is in a referced journal; and

e) The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGCACSSR/CSIR or
any similar agency.

Note:

1) The fulfiliment of these conditions is to be certified by the Registrar or the Dean
 (Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programmes in disciplines for
which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimuam eligibility for appointment of Assistant Professor in such disciplines.

OR
B.
The Ph.D. degree has been obtained from a foreign university/institution with a
ranking among top 500 in the World University Ranking (at any time} by any one of
the following:

(i) Quacquarelli Symonds (QS) ;

(i) the Times Higher Education (THE) or

(iii)  the Academic Ranking of World Universilies (ARWU) of the Shanghai

Jiao Tong University {Shanghai).
Nete: The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix
I (Table 3B) for Colleges, shall be considered for short-listing of the candidates for interview
only, and the selections shall be based only on the performance in the interview.
IL. Associate Professor in Universitics
Eligibility:

i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant
disciplines; :



IT1.

1v,

ii} A Master*s Degree with at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed); and

iif) A minimum of eight years of experience of teaching and / or research in an
" academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/indusiry with a minimum of seven
publications in the peer-reviewed or UGC-listed journals and a tolal research scote

of Seventy five (75) as per the criteria given in Appendix II, Table 2.

Professor in Universifies
Eligibitity (A o1 B)

A,

iy An eminent scholar having a PhD. degree in the concerned/aflied/relevant
discipline, and published work of high qualily, actively engaged in research with
evidence of published work with, a minimum of 10 research publications in the peer-
reviewed or UGC-listed journals and a total research score of 120 as per the criteria
given in Appendix TI, Table 2.

i) A minimum of ten years of teaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and / or research experience at equivalent
level at the University/National Level Institutions with evidence of having
successfully puided doctoral candidate,

OR
B.

An outstanding professional, having a Ph.D. degree in the relevant/allied/apptied
disciplines, from any academic institutions (not inctuded in A above) / indusiry, who has
made significan{ contribution to the knowledge in the concerned/allied/relevant discipline,
supported by documentary evidence provided hefshe has ten years’ experience.

Scnior Professor in Universities
Up to 10 percent of the existing sanctioned strength of Professors in the university may be
appointed as Senior Professor in the universities, through direct recruitment. The scheme
shall be applicable to directly recruited professors ondy.
Eligibility:
i)  An eminent scholar with good track record of high-quality research publications in
Peer-reviewed or UGC-listed journals, significant research contribution to the

discipline, and engaged in research supervision.

i) A minimum of ten years of teaching/research experience as Professor or an
equivalent grade in a Universily, College or an institute of national level.



iii) The selection shall be based on academic achievements, favourable review from
{hree eminent subject experls who are not less than the rank of Senior Professor or a
Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -
listed journals and award of Ph.D. degrees to at least two candidates under his/her
supervision during the last 10 years and interaction with the Selection Commillee
constiluted as per these Rules.

v, College Principal
A.  Lligibility:
“1.  Ph.D. degree;
ii,  Professor/ Associate Professor with a tolal service/ experience of at least
fifteen years of teaching/research in Universities, Colleges and other

institutions of higher education;

iii. A minimum of 10 research publications in peer-reviewed or UGC-listed
journals; and

iv. A minimum of 110 Research Score as per Appendix II, Table 2
B. ‘Tenure:
A College Principal shall be appointed for a period of five years, extendable for
another term of five years on the basis of performance assessment by a Comnitiee
.appointed by the University, constituted as per these Rules.
5.2. . For the Disciplines of Music, Performing Arts, Visual Arts and Other Traditional Indian Art

" Forms like Sculpture, efe.

I Assistant Professor in Universities and Colleges
Eligibility (A or B):

A,

1) A Master's degree with 55% marks (or an equivalent grade in a point-scale
wherever (he grading system is followed) in the relevant subject or an equivalent
degree from an Indian/Toreign University.

2) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test

accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degrec
in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from fime to time as the case may be,



Provided further, candidates registered for the Ph.D. programme prior to Juty 11, 2009,
shall be governed by the provisions of the then existing Ordinances / Bye-laws /
Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be
exempted from the requirement-of NET/ SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/Institutions subject to the
fulfiliment of the following conditions:

a)
b)

c)

d)

Note:

1)

2)

B,

The Ph.D. degree of the candidate has been awarded in regular mode only;
The Ph.D. thesis has been evaluated by at lcast two examiners;
An open Ph.D. viva voce of the candidate has been conducted;

The candidate has published two research papers from his/her Ph.D, work, out of
which at least one is in a refereced journal; and

The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported-by the UGC/AICTE/NCSSR or
any similar agency.

The fulfillment of these conditions is to be certified by the Registrar or the Dean
{Academic affairs) of the University concerned.

NET/SET shall also not be required for such Masters Programmes in disciplines for
which NET/SET is not conducted. However, Ph.D. degree shall remain the

minimum eligibility for appointment of Assistant Professor in such disciplines.

OR

A traditional or a professional artist with highly commendable professional achievement in
the subject concerned having a Bachelor's degree, who has:

ii.

iii.

iv.

Studied under a noted/reputed traditional Master(s)/ Artist(s);
Has been ‘A‘ grade artist of AIR/Doordarshan;
Has the ability to explain, with logical reasoning the subject .concemed; and

Has adequate knowledge to teach theory with illustrations  in the discipline
concerned.



II1. Associate Professor in Universities
Eligibility (A or B):

A,
i, Good academic record, with a docloral degree;
ii. Performing ability of a high professional standard;
iii. Eight year’s experience of teaching in a University or College and / or of research in a
University/nationat level institution, equal to that of Assisla{ll Professor in a

University/College; and

iv. Has made a significant contribution to knowledge in the subject concerned, as
evidenced by quality publications.

OR
B.

A traditional or a professional artist with highly-commendable professional achievement
having Master’s degree in the subject concerned, who has:

Ny been ‘A’-grade artist of AIR/Doordarshan;

ii. eight years® experience of owlstanding performing achievement in the field of .
specialization;

ifi.  experience in designing of new courses and /or curricula; -

iv.  padicipated in National level Seminars/Conferences/Concerts in reputed
insftitutions; and ’

v.  ability 1o explain, with logical reasoning, the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.
111, Professor in Universities
Eligibility (A or B):
A,
1) An eminent scholar having a doctoral degree;
- 2) Have been actively engaged in research with at least ten years of experience in
teaching in University/College and / or research at the University/Nationai level

institutions;

3) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals;
and

10



4) Has a total research score of 120, as per Appendix I1, Table 2.
OR
B,

A iraditional or a professional artist, with highly-commendable professional achievement,
it the subject concerned,

1. Having Master’s degree, in the relevant subject;
2. Has been ‘A‘-grade artist of AIR/Doordarshan;

3. Has Ten years of outstanding performing achievements in the field of
specialization;

4, Has made significant contributions in the field of specializations and ability to
guide research; -

5. HasparticipatedinNational/InternationalSeminars/Conferences/

Workshops/Concerts  and/  or = recipient  of  National/Intemational
Awards/Fellowships;

6. Has the ability to explain with logical reasoning the subject concerned; and
7. Has adequate knowledge to teach theory with illustrations in the said discipline.
53.  Drama Discipline

L Assistant Professor in Universities and Colleges
Eligibility (A or B):

A,

1) A Master*s degree with 55% marks (or an equivalent grade in a poini-scale wherever
the grading system is followed} in the relevant subject or an equivalent degree from
an Indian/foreign University.

2} Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree
in accordance with the University Grants Commission {(Minisum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be,

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall
be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institutions awarding the degree and such Ph.D. candidates shall be exempted from the

11



requircment of NET/ SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universitics/Colleges/Institutions subject to the fulfiltment of the

following conditions:

a)
b)
c)

d)

e)

Note:

B.

b

2)

The Ph.D. degree of the candidate has been awarded in regular modé only;
The Ph.D. thesis has been evaluated by at least two examiners;
An open Ph.D. viva voce of the candidate has been conducted;

The candidate has pubtished two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journai; and

The candidate has presented at least two papers, based on his/her Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any
similar agency.

The fulfillment of these conditions is to be certified by the Registrar or the Dean
(Acadentic affairs) of the University concerned. '

NET/SET shall also not be required for such Masters Programmes in disciplines for
which NET/SET is not conducted. However, Ph.D. degree shall remain the mininwin

eligibility for appointment of Assistant Professor in such disciplines.

OR

A traditional or a professional artist with highly commendable professional achievement in
the concerned subject, who has:

iii,

been a professional artist with three years’ Bachelor degree/Post Graduate Diploma,
with 55% marks (or an equivalent grade in a point-scale wherever the grading system
is followed), from the National Schoo! of Drama, or any ofher such Institution in
India or abroad; '

five years of regular acclaimed performance at regional/ national/ international stage,
supported by evidence; and

the ability to explain, with logical reasoning, the subject concerned and adequate

- knowledge to teach theory with illustrations in the discipline concerned.
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1L Associate Professor in Universities
Eligibility (A or B):

A,

i. A good academic record, having a Ph.D. degree with performing ability of high
professional standard as certified by an Expert Commiilee constituted by the
University concerned for the said purpose;

ii. FEight years experience of teaching in a University/College and/ or research in a
University/national- level institutions equal to that of Assistant Professor in a

University/College; and

iii. A significant contribution to knowledge in the subject concerned, as evidenced by
the quality publications,

OR
B.

A traditional or a professional artist, having highly commendable professional achievement
in the subject concerned, has a Master’s degree, who has:

i.  Beenrecognized arlist of Stage/ Radio/TV;

ii.  Eight years of outstanding performance in the field of specialization;
iii.  Experience of designing new courses and for curricula;
iv.  Participated in Seminars/Conferences in reputed institutions; and

v.  The ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with itlustrations in the said discipline.

I11. Professor in Universities
Eligibility (A or B):

A,

An eminent scholar, having a doctoral degree, actively engaged in research with ten years of
experience in teaching and /or rescarch at a University/National-level institution, including
experience of guiding research at the doctoral level, with outstanding performing
achievement in the field of specialization, with a minimuwm of 6 research publications in the
peer-reviewed or UGC listed journals, and a fotal research score of 120, as per Appendix 1,
Table 2.

OR

13



B.

A traditional and a professional artist, having highly commendable professional achievement
in the subject concerned, who has:

i.  Master’s degree, in the relevant subject;:

ii.  Ten years of outstanding performing achievements in the field Qf s_pecia[iza[ion;
iii.  Made significant contribwtion in the field of specialization;
iv.  Guided research;

v.  Participated in National/International Seminars/Conferences/Workshops and/or
recipient of National/International Awards/Fellowships:

vi.  Ability to explain with logical reasoning the subject concerned; and

vii.  Adequate knowledge to teach theory, with illusirations in the said discipline.

54.  Yoga Discipline

L Assistant Professor in Universities and Colleges
Eligibility (A or B):

A,

1} Good academic record with at feast 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) at the Master’s degree in Yoga or any
other relevant subject, or an equivalent degree from an Indian/foreign University.

2} Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET)} conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree
in accordance with the University Grants Commission (Minimum Standards and
Procedure. for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

OR
B.
A Master’s degree in any discipline with at least 55% marks {or an equivalent grade in a
point-scale wherever the grading systemn is followed) and a Ph.D. degree in Yoga* in
accordatice with the University Grants Commission (Minimum Standards and Procedure for

Award of M.Phil /Ph.D. Degrec) Regulations, 2009 or 2016 and their amendiments from time
to time as the case may be.

14



5.5,

*Nofe: Considering the paucity of teachers in the newly-emerging field of Yoga, this
alternative has been provided and shall be valid only for five years from the date of
notification of these Rules.

I%L Associate Professor in Universities

jid.

ii.

A pood academic record, with a Ph.D. degrec in the subject concerned or in a
relevant discipline;

A Master's depree with at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed); and

A minimum of ecight yeays’ experience of teaching and/ or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institutions/Indusiry with evidence of published
work and a minimum of 7 publications as books and / or research/policy papers in
peer- reviewed or UGC listed journals and a total research score of al least Seventy
five (75), as per the criteria given in Appendix II, Table 2.

III,  Professor in Universities
Eligibility (A or B):

A.

ii.

B.

An cminent scholar with Ph, D. degree in the subject concerned or in an
allied/relevant subject and published work of high quality, actively engaged in
research with evidence of published work, with a minimum of 10 publications as
books and/ or research/policy papers in the peer-reviewed or UGC listed journals and
a total research score of at least 120 as per the criteria given in Appendix II, Table 2.

A minimwm of ten years of teaching experience in a University/College and / or
experience in research at the university/National level institution/Industries, with

evidence of having successfully guided doctoral candidate.

OR

An outstanding professional, with established reputation in the relevant field, who has made
significant confribution to the knowledge in the concerned/allied/relevant discipling, to be
subslantiated by credentials. '

MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMIENT TO THE POSTS OF

UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN, UNIVERSITY DEPUTY
LIBRARIAN AND UNIVERSITY LIBRARIAN (DIRECTOR, KNOWLEDGE RESOURCE
CENTER)

1. University Assistan{ Librarian/ College Librarian

1} A Master's degree in Library Science, Information Science or Documentation
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Science or an equivalent professional degree, with at least 55% marks (or an
equivalent grade in a point-scale, wherever the grading system is followed).

2) A consistently good academic record, with knowledge of computerization of a
library.

3) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D. Degree
in accordance with the University Grants Comumission (Mininsum Standards and
Procedure for Award of M.Phil./Ph.D, Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.

Provided \hat, the candidates registered for the Ph.D. programme prior to July 11, 2009,
shall be governed by the provisions of the then existing Ordinances / Bye-laws /
Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be
exempted from the requirement of NET/ SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/Institutions subject to the
fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded itt regular mode only;

b) The Ph.D, thesis has been evaluated by at least two examiners;

¢) An open Ph.D. viva voce of the candidate has been conducted;

d} The candidate has published two rescarch papers from his/her Ph.D. work, out of
which at lcast one is in a refereed journal; and

e} The candidate has presented at least two papers, based on histher Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or
any similar agency.

Note:

1) The fulfitlment of these conditions is to be certified by the Regisirar or the Dean
{Academic affairs) of the University concerned.

2) NET/SET shall also not be required for such Masters Programnmes in disciplines for
which NET/SET is uot conducted. However, Ph.D. degree shall remain - the
minimum eligibility for the appointment in such disciplines.

iL University Deputy Librarian
i. A Master's Degree in Library Science/Information Science/Documentation

Science, with at least 55% marks or an equivalenl grade in a point —scale, wherever
grading system is followed;

16



5.6.

ii.  Eight years expericnce as an Assistant University Librarian/College Librarian;

iii.  EBvidence of innovative library services inciuding integration of ICT in library; and

iv. A PhD. Degree in Library Science/ Information Science / Documentation
Science/Archives and manuscript keeping/computerizalion of library.

I11. University Librarian (Director, Knowledge Resource Center)

i. A Master's Degree in Library Science/Information Science/Documentation Science
with at least 55% marks or an equivalent grade in a point —scale, wherever grading
system is followed;

ii, At least ten years as a Librarian at any level in University Library or ten years of
teaching as Assistant/Associate Professor in Library Science or ten years’
experience as a College Libratian;

iii,  Evidence of innovative library services, including the integration of ICT in a .
library; and

iv. A Ph.D. Degree in Library Science/Information Science/Documentation Science

/Archives and manuscript-keeping.

MINIMUM .QUA‘LIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

(DPES)

L UlliVCl;Sity Assistant Director of Physical Education and Sports/ College Divector of
Physical Education and Sports

Eligibility (A or B):

A,

1) A Master‘s degree in Physical Education and Sports or Physical Education or Sports

Science with 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed),

2) Record having represented the University/ College at the infer-university/inter collegiate

_3)

competilions or the State and /or National championships.

Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test accredited by the
UGC, like SET or who are or have been awarded a Ph. D. Degree in

accordance with the Universily Grants Comunission (Minimum Standards and
Procedure for Award of M,Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.
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11

Provided that, the candidates registered for the Ph.D. degree prior to July 11, 2009, shall be
govemned by the provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institutions awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SET for recruitment and appoiniment of Assistant Professor or equivalent
positions in Universities/Colteges/Institutions subject to the fulfillment of the following
conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;
b} The Ph.D, thesis has been evaluated by at least (wo examiners;
¢) Anopen Ph.D, viva voce of the candidate has been conducted;

d) The candidate has published two research papers from hisfher Ph.D. work, out of which
at least one is in a refereed journal; and

¢} The candidate has presented at least two papers, based on histher Ph.D. work in
conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or any

similar agency.

Note: The fulfillment of these conditions (a) to (e} is to be certified by the Registrar ar the Dean
{Academic affuairs) of the University concerned. '

1} NET/SET shall also not be required for such Masters Programmes in disciplineé for
which NET/SET is not conducted. However, Ph.D. degree shall remain the
minimum eligibility for the appointment in such disciplines.

2) Passed the physical fitness test conducted in accordance with these Rules,

OR

B.

An Asian game or commonwealth games medal winner who has a degree at least at Post-

‘Graduation level.

University Depuly Director of Physical Education and Sports

Eligibility (A or B):

A,

i. A Ph.D. in Physical Education or Physical Education and Sports or Sporis Science,

Candidates from outside the university system, in addition, shall also possess at least
55% marks (or an equivalemt grade in a point scale wherever grading system is

followed) at the Masters Degree level by (e university concerned,;

ii.  Eight years experience as University Assistant DPES/College DPES;

8



iii.

B.

Evidence of organizitg competitions and conducting coaching camps of at least two

weeks duration;

Evidence of having produced good performance of teams/athletes for competitions
like state/national/inter-university/combined university, etc; and

Passed the physical filness test in accordance with these Rules.

OR

An Olympic games/ world cup/ world Championship medal winner who has a degree at
least at the Post-Graduation Level.

HI.  University Director of Sports and Physical Education

ii.

iii,

iv.

A Ph.D. in Physical Education or Physical Education and Sporis or Sports Science;

Experience of at least ten years in Physical Education and Sporis as University
Assistant/Deputy DPES or ten years as College DPES or teaching for ten years in
Physical Education aud Sports or Sports Science as Assistant/Associate Professor;

Evidence of organizing competitions and coaching camps of at least two weeks’
duration; and

Evidence of having produced good performance of teams/athletes for competitions
fike state/national/inter-university/combined university, etc.

1V.  Physical Fifness Test Norms

a) Subject to the provisions of these Rules, all candidates who are required to
. undertake the physical fitness test are required to produce a medical certificate
cerlifying that he/she is medically {it before undertaking such tests. A
b) On the production of such certificate mentioned in sub-clause (a) above, the
candidate would be required to undertake the physical fitness test in accordance
with the following norms:
Norms For | Run/ Walk Test : Upto 30 | Upto 40 | Upto 45 | Upto 50
Years Years Years Years
Men 12 Minutes Run/ Walk 1800 1500 £200 300
Test metres netres melres metres
| Women & Minutes Run/ Walk Test | 1000 800 600 400
' ' metres metres metres melres
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6. Constitution of Selection Committees and Guidelines on Selection Procedure

6.1. ~ Selection Committec Composition

1. Assistant Professor in the University:

a) The Selection Committee for the post of Assislant Professor in the University
shall consist of the following persons :

i.

iii.

iv.

vi.

vii.

viii.

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of
the Vice-Chancellor shall be the Chairperson of the Commiltee;

One person, not below (he rank of professor, nominated by the
Chancellor; '

The Dean of the Faculty concerned as a member secretary;

The Head of the university depastment or a head of the concerned
School of multidisciplinary institution, nominated by the Vice-
Chancellor;

Not less than three experts nominated by the Management Council out
of a panel of not less than six names of experis not connected with the
university recommended by the Academic Council, who have special
knowledge of the subject for which the teacher is to be selected;

One person not below the rank of Professor or Principal belonging to
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukia
Jatis) or Nomadic Tribes or other Backward Classes, nominated by the
Chancellor;

One principal who is a member of management council to be nominated
by the Management Council;

Director, Higher Education or his nominee not below the rank of Joint
Director,

Provided that, a head referred to in clause (iv) above, who is an
Associate Professor shall be a member of the Selection Committee for
the selection to the post of Assistant Professor.

b} Four members, including two outside subject experts, shall constitute the quorum.
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IL.  Associate Professor in the University

a) The Selection Committee for the post of Associate Professor in the University shall
consist of the following persons :

iii.

iv,

vi.

vii.

viii.

The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions of the
Vice-Chancellor shall be the Chairperson of the Committee;

One person, not below the rank of professor, nominated by the Chancellor;
The Dean of the Faculty concernied as a member sceretary;,

The Head of the university department or a head of the concenied School
of multidisciplinary institution, nominated by the Vice-Chancellor;

Not less than three experis nominated by the Management Council out of a
panel of not less than six names of experts not connected with the
university recommended by the Academic Council, who have special
knowledge of the subject for which the teacher is to be selected,;

One person not below the rank of Professor or Principal belonging to
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukia
Jatis) or Nomadic Tribes or other Backward Classes, nominated by the
Chancellor;

One principal who is a member of management councit lo be nominated by
the Management Council;

Director, Higher Education or his nominee not below the rank of Joint
Director. '

. b) Four members, including two outside subject experls, shall constitute the quorum,

111 Professor in the University

a) The Selection Committee for the post of Professor in the University shall consist of
“the following persons : '

i.

it,

iid.

iv.

The Vice-Chanceilor or the Pro-Vice-Chancellor upon the directions of
the Vice-Chancellor shall be the Chairperson of the Commitlee;

One person, not below the rank of professor, nominated by the
Chancellor;

The Dean of the Faculty concerned as a member secretary,

The Head of the university department or a head of the concerned Schoot
of multidisciplinary institution, nominated by the Vice-Chancellor;
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v.  Not less than three experts nominated by the Management Council out of
a panel of not less than six names of experts not connected with the
university recommended by the Academic Council, who have special
knowledge of the subject for which the teacher is to be selected,;

vi.  One person not below the rank of Professor or Principal belonging to
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukta
Jatis) or Nomadic Tribes or other Backward Classes, nominated by the
Chancellor;

vii. Omne principal who is a member of management council to be nominated
by the Management Council;

viti, Director, Higher Education or his nominee not below the rank of Joint
Director.

b) Four members, including two outside subject experts, shall constitute the quorum,

IV, Senior Professor in the University

a) The Selection Committee for the post of Senior Professor in the University shall

it

iii.

iv.

vi,

vii.

viit,

consist of the following persons :

The Vice-Chanceltor or the Pro-Vice-Chancellor upon the directions of the Vice-
Chancellor shall be the Chairperson of the Committee;

One person, not below the rank of professor, nominated by the Chancellor;
The Dean of the Faculty concerned as a member se'crelary;

The Head of the universily department or a head of the concerned School of
multidisciplinary institution, nominated by the Vice-Chancellor;

Not less than three experts nominated by the Management Council out of a panel
of not less than six names of experls not connected with the university
recommended by the Academic Council, who have special knowledge of the
subject for which the teacher is to be selected; '

One person not below the rank of Professor or Principai betonging to Scheduled
Castes or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic

Tribes or other Backward Classes, nominated by the Chancetlor;

Oune principal who is a member of management council to be nominated by the
Management Council;

Director, Higher Education or his nominee not below the rank of Joint Director.

b) TFour members, including two outside subject expetts, shall constitute the quorum,
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Y.

Assistant Professor in Colleges, including Private and Constituent Colleges

There shall be a selection committce for recommending the names of suitable candidates for
appointment for the substantive/permanent post of Assistant Professor in the
College/Institution. The selection committee shall be as under;

i) __Chairperson of the Governing Body of the cellege or hisfher nominee from
amtongst the members of the Governing body, whe shall be the Chairpersen of the
Connnitiee,

i} The Principal of the College,

iti) _Head _of the Departiment/Teacher-incharge _of _the  subject concerned in the
College. '

iv) _Two nominees of the Vice-Chancellor of the affiliating nniversity, of whoist
one should be a subject-expert, In cuse of colleges  notified/declared _as o _minority
educational fustitution, two _nominees _of the Chairperson _of the college from out
of a panel of five names, preferably from the _minority commuiity, recommended
by the Vice-Chancellor _of the _affiliating university, from the list of experls
suggested by the relevant statutory body of the callege, of whom ong should he a
stbject- expert,

v} Two subject-experts not connected with the college who shall bhe nominaied by the
Chairperson _of _the College _governting  body out _of a panel _of five names .
reconmended by the Vice- Chancellor _from _{he list_of subject experts _approved
by the relevant statutory body of the university concerned. In _ case of colleges
notified/deciared _as _minority _educational _Institutions, two._ subject _experls _not
connecled with __the  University nominated by the Chairperson _of the Governing -
Body of the College_out_of the panel of five names, preferably frons the minority
comnuinities, _recommended by the Vice-Chancellor from __the " list _of subject
experis _approved by _the relevant statutory body of the College

i) An_academician  representing  SC/ST/  OBC/Minority/ Women/Differently-abled
calegories, if any of candidates belonging to any of these categaries is the applicant, to
be nominated by the Vice-Chancellor, if any_of the _above members of the selection
comntittee does not belong to that cafegory,

vii) _The Joint_Director, Higher Education of the region _or his nominee not below the
rank of Associnte Professor, if the post is on grani-in aid basis. ' '

(b) The quorwum for the meeting shall be five members, of whom at least tve shall be firom

onut_of three subject expert and Joint Divector, Higher Education or his/lier nominee

VL. College Principal

" There shall be a selection committee for recommending names of the suitable candidates for
appointment for the post of college Principal, There shall be a selection committee for recommending
names of the suitable candidates for appointment for the post of college Principal. The selection
committee shall be as under;

i}

Chairperson_of the Geverning Body to _be the Chairpersoi, ) Two_members_of the

Governing Body of the college to be nominated by the Chairperson _of whom one shall _be

an expert in academic administration.
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fii)

Dwo_nominees of the Vice-Chancellor who shall be Higher Education __experts _in__the

subject/field _concerned out _of which at _least one shall be a _person _noi _connected in
any manner with the affilivting Universiny. In_case of Colleges nolified/declared _as _minority
educational institutions, one nominee of the Chairperson of the College from ouf of a
panel of five names, preferably frem minerity communities, recommended by the  Viee-

Chancellor _of _the _affiliation university of whem one should be a subject expert,

iv} _Three Higher Education experts consisting of the PrincipalGoverning Body of the college
out of a panel of siv experts approved by _the_relevant statntory body of the university
concerned).

v An  academician __ representing  SC/ST/OBC/ _ Minority/ Wonen/Differently-nbled
categories, if any of candidutes representing _these _categories is _the applicant, fo  be
nominated by the Vice-Chancellor, if any of the above wnembers of the selection conuniftee
does not belong to thaf cafegory.

i} Two _subject-experis _nat _connected with _the college _to be nominated by the
Chairperson _of the goveruing  body of the college out of u panel of five names
reconmnennded by the Vice Chancellor _from the list _of subject _experts approved by the
refevant statutory body of the university concerned, I case of colleges notified/declured ns
minotity educational _institutions, two __subject _experts _nof __connected  with __the
University nominated by the _Chailrperson of the College governing body out _of the panel
of five names, _preferably _from winority comumunities, recominended by the Viee
Chancellor from_the list of subject experts approved by the relevant statutory body.

vif} The Direcior, Higher Education _or _his _noeminee _not below the rank _ of
Professor/Principal,_in Case of pest_is_on_grani-in-oid basis;

(b) The quorum_for the meeting shall be five members, of whom _at least two_shall be

rom_ont_af thiee experts and Dir  Higher Edication or liis/her nominee,

b)

d)

VIL

The term of appointment of the Principal, shall be five years with eligibility for reappoiniment
for one more term. If the Management intends to re-appoint the existing Principal, the
Management shall initiate the process of external peer review at least six months before.

The external peer review committee prescribed in clause (¢) above, shall consist of the following
members, namely:-

i. Nominee of the Vice-Ch_auceHor, Cllélirperson;
ii. Nominee of the Chairperson of the Management of the College/Institution;

The nominees shall be from the Principals of the Colleges with Excellence/Colleges' with
Polential for Excellence/Autonomous Colleges/ NAAC A or A+ accredited Colleges/Director
or Head of the Universily Department.

The report of the external peer review committee shall be the main basis for re-appointment of
the Principal,

If the external peer review commifiec recommends for re-appointment of 1he existing Principal,
the Management shail re-appoint such existing Principal for one more term,

Selection Committees for the posts of Directors of Sports and Physical Education,
Deputy Directors, Assistant Directors of Physical Education and Sports, Director,
Knowledge Resource Center, Deputy Libravians and Assistant Librarians shall be the
same as that of Professor, Associate Professor and Assistant Professor, respectively, except
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VIIL

that in Library and Physical Education and Sports or Sports Administration, respectively,
praclicing Librarian/Director Physical Education and Sports, as the case may be, shall be
associated with the Selection Comumitiee as one of the subject experts.

Selection committee for the post of college Librarian & College Divector of Plysical
Education & Sports shall be the same as that of Assistant Professor in_colleges, exeept
that in_ Library & Physical Education & Sports respectively practicing librarian
(Director Physical Education_& Sports, as the case may be, _shall be_associated

with the selection comtittee_as one of the subject experts,

The “Serecning-cum-Evaluation Committee” for CAS promotions of Assistant
Professorsfequivalent cadres in Librarians/Physical Education and Sports from one
level to the other higher tevel shall consist of:

A.  For University teachers:

i.  The Vice-Chancellor or hisfher nominee shall be the Chairperson of the
Committee;

ii.  The Dean of the Faculty concerned;
iii.  The Head of the Department /Chairperson of the School;

iv.  One subject experl in the subject concerned nominated by the Vice-
Chancellor from the University panel of experts; and

v.  Director Higher Education or hisfher nominee not below the rank of Joint
Director.

B.  For College teachers:
i. The Principal of the college shali be the Chairperson of the committee;
ii,  lMead /Teacher-In charge of the department concerned from the college;

ili. Two subject experts in the subject concerned nominated by (he Vice-
Chancellor from the university panel of experts; and

iv.  Joint Director Higher Education or his /her nominee not below the rank of
Associate Professor,

C.,  For University Assistant Librarian:
i.  The Vice-Chancellor shali be the Chairperson of the Commitiee;
ii.  The Dean of the Facully concered;

iii.  The Librarian, University Library;
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iv.  Otie expert who is a working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and

v.  Director Higher Education or his/her nominee not below ithe rank of Joint
Director.

D. Tor College Librarian:
i.  The Principal shall be the Chairperson of the Commitiee;
ii.  The Librarian, University Library;

ifi.  Two cxpert who are working Librarians nominated by the Vice-Chancellor
from the University panel of experts; and

iv.  Joint Director Higher Education or his/her nominee not below the rank of
Associate Professor. '

E.  For University Assistant Director, Physical Education and Sports:
i.  The Vice-Chancellor shall be the Chairperson of the Commitiee;
ii.  The Dean of the Faculty concerned;
iii.  The University Director, Physical Education and Sponts;
iv.  One expert in Physical Education and Sports Administration from University
System nominated by the Vice-Chancellor from the University panel of

experts; and

v.  Director Higher Education or his/her nominee not below the rank of Joint
Director,

F.  For College Director, Physical Education and Sports:
i.  The Principal shail be the Chairperson of the Commitiee;
it.  The University Director, Physical Education and Sports;
ili. Two experts in Physical Educalion and Sporls Administration from
University System nominated by the Vice-Chancellor from the University

panel of experts; and

iv.  Joint Director Higher Education or his/her nominee not below the rank of
Associate Professor,
Note: The quorum for these committees in all categorics shall be three which wilt
include the Government nominee, one subject expert/university nominee,
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6.2.

0.3

6.4,

7.0.

The Screening-cum-Evaluation Commiltee on verification/evaluation of grades secured by
the candidate through the Assessment Criteria and Methodology Proforma designed by
the respective university based on these Rules and as per the mininum requirement
specified:

a) In Appendix II, Table 1 for each of the cadre of Assistant Professor;
b) In Appendix I, Table 4 for each of the cadre of Librarian; and

c) In Appendix 11, Table 5 for each of the cadre of Physical Education and
Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the
University/College about the suitability for the promotion of the candidate(s) under CAS
for implementation,

The selection process shall be completed on the day/iast day of the selection commiltee
meeting, wherein the minutes are recorded and recommendation made on the basis of the
performance of the interview are duly signed by all members of the selection commillee.

For all Selection Conunittees specified in these Rules, Head of Depariment / Teacher-In-
charge should be either in the same or higher rank/ position than the rank/position for
which the interview is to be held.

Selection Procedure:

I.

II.

111,

The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on the
weightage given to the performance of the candidate in different relevant parameters and
his/her performance on a grading system proforma, based on Appendix II, Tables 1, 2, 3A,
3B, 4, and 5.

In'order to make the system more credible, universities may assess the ability for teaching

and / or research aptitude through a seminar or leclure in a classroom situation or discussion
on the capacity to use the latest techuology in teaching and rescarch at the interview stage,
These procedures can be followed for both the direct recruitment and the CAS promotions,
wherever selection commiitees are prescribed.

The universitics shall adopt. these Rules for selection commitlees and setection procedure
through their respective statutory bodies incorporating Appendix II, Table 1, 2, 3A, 3B, 4,
and 5 at the institutional level for University Departinents and their Constituent colleges
{Conducted - colleges/ affiliated colleges (Government/Government- aided/Autonomous/
Private Colleges) to be followed transparently in all the selection processes. The universities
may devise their own self-assessment-cumn-performance appraisal forms for teachers in strict
adherence to the Appendix II, Table 1, 2, 3A, 3B, 4, and 5.

In all the Selection Committees of direct recruitiment of {eachers and other academic staff in
universities and colleges provided herein, an academician belonging to the Scheduled
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v,

Y.

VII.

Caste/Scheduled Tribe/OBC/Minority/Women/Differently-abled categories, .if any of
candidates belonging to these categories is the applicant and if any of the members of the
selection committce does not belong to that category, shall be nominated by the Vice-
Chancellor of the University, and in case of a College, Vice-Chancellor of the University to
which the college is affiliated to. The academician, so nominated for this purpose, shall be
onie level above the cadre level of the applicant, and such nontinee shall ensure that the norms
of the State Government, in relation {o the categories mentioned above, are strictly

followed during the selection process.

The process of selection of a Professor shall involve the inviting of the application
developed by the respective universily, based on the Assessment Criteria and Methodology
guidelines set out in Appendix 11, Table 1 and 2 and reprints of all significant publications of
the candidates.

Provided that the publications submitted by the candidate shall have been published during
the qualitying period.

Provided fucther that such publications shall be made available to the subject experts for
assessment before holding the interview. The evalvation of the publications by the experts
shall be taken into consideration while finalizing the outcome of selection,

In the case of selection of faculty members who are from outside the academic field and are
considered under Clause 5.1 (I1.B), 5.2 (LB, IL.B, 111.B), 5.3 (I.B, ILB, II1.B) and 5.4 (1IL.B)
of these Rules, the university’s slatutory bodies must lay down clear and transparent criteria
and procedure so that only outstanding professionals who can contribute substantially to the
vniversity knowledge system are selected.

In the selection process for the posts involving different nature of responsibilities in certain
disciplines/areas, such as Music and Fine Arts, Visual Arts and Performing Arts, Physical
Education and Sports, and Library, greater emphasis may be laid on the nature of deliverables
indicated against each of the posts in these Rules which need to be taken up by the institwiion
while developing the Proforma for both the direct recruitment and the CAS promotion. '

The Internal Quatity Assurance Cell (IQAC) shall be established in all Universities/Colleges
as per the UGC/National Assessment Accreditation Council (NAAC) guidelines with the
Vice-Chancellor, as Chairperson (in the case of Universities), and Principal, as Chairperson
(in case of Colleges). The IQAC shall act as the documentation and record-keeping Cell for
the institution, including assistance in the development of Assessment Criteria and
Methodology Proforma based on these Rules. The IQAC may also introduce, wherever
feasible, the student feedback system as per the NAAC guidelines on institutional parameters
without incorporating the component of the students® assessment of individual teachers in the
Assessment Criteria and Methodology Proforma.

A.  The Assessment of the performance of College and Universily teachers for the CAS
promotion is based on the following criteria:

i. Teaching-Learning and Evaluation: The commilment to teaching based on
observable indicators such as being regular to class, punctuality to. class,
remedial teaching and clarifying doubts within and outside the class hours,
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counseling and mentoring, additional teaching to support the college/university
as and when the need arises, etc. Examination and cvaluation activities like
performing of cxamination supervision duties, question-papers seffing for
university/college examinations, parlicipation in the evaluation of examination
answer scripts, conducting examinations for internal assessment as per the
schedule to be announced by the institution at the beginning of each Academic
Session and returning and discussing the answers in the class.

ii.  Personal Development Related to Teaching and Research Activities:
Attending orientation/refresher/methodology courses, development of e-
contents and MOOC's, organizing seminar/conference/ workshop /
presentation of papers and chairing of sessions/guiding and carrying out
research projects and publishing the research oufput in national ~and
international journals etc.

iii.  Administrative Support and Participation in Students’ Co- curricular and
Extra-curricular Activities.

Assessment Process

The following three-step process is recommended for carrying ouf assessment for
promotion under the CAS at all levels:

Step 1: The college/university- teachers shall submit to collegefuniversity an annual
self-appraisal report in the prescribed Proforma to be designed based on Tables 1 to 5
of Appendix II. The report should be submitted at the end of every academic year,
within the stipulated time. The teacher will provide documentary evidence for the
claims made in the annual self-appraisal reporf, which is to be wverified by the
HOD/Teacher- in-charge etc. The submission should be through the Head of the
Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under
CAS and fulfillment of other requirements indicated below, the teacher shall submit an
application for promotion under CAS.

© Step 3: A CAS Promotion shalt be granted as mentioned in Clauses 7.4 of these Rules.

- 11, Assessmeni Criteria and Methodology:

a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/ Associate

b)

¢}

Professors/Professors/Senior Professor in Universities and Colleges;

Table 4 of Appendix il is applicable to Assistant Librarians/ College Librarians and Deputy
Librarians for promotion under Career Advancement Scheme; and

Table 5 of Appendix II is applicable to Assistant Directors/ College Director of Physical
Education sports and Deputy Directors/Directors of Physical Education and Sports for

promotions under Career Advancement Scheme.
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7.2,

7.3.

The constitution of the Selection Committees _and_Selection Procedure _as _well as  the
Assessment  Criteria __and Methodology for the above _cadres, _either  through  direct
recruitment ov through Career Advancement Scheme, shall be in___accordunce  with  these
Rules. The constitution of the Selection Comuiittee for Associate Professors and Professors in
Colleges, _incinding private and __constituent _Colleges through Career Advancement Schente
shall be as specified in University  Grants _Commission Regulations  dated _18.7.2018. In
addition Government nominee shall be member of these eommitiees.

The quornm for these committees in _all categories shall be three which will include one
subject expert/university nominee and Government nominee.

The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be
effective from the date of notification of these Rules. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under the existing Rules, a choice
may be given to them, for being considered for promotions under the existing Rules. This option can
be exercised only within three years from the date of netification of these Rules.

| A teacher who wishes to be considered for promotion under the CAS may submit in writing
to the university/college, within three months in advance of the due date, that he/she fulfils
all the requirements under the CAS and submit to the university/college the Assessment
Criteria and Methodology Proforma as evolved by the university concerned supported by
all credentials as per the Assessment Criteria and Methodology guidelines set out in these
Regulations. In order to avoid any delay in holding the Selection Committce meetings for
various positions under the CAS, the Universily/College may initiate the process of
screening/selection, and complete the process within six months from the receipt of
application. Further, in order to avoid any hardship, the candidates who fulfill atl other
“criteria mentioned in these Rules, as on and till the date on which these Rules are notified,
can be considered for promotion from the date, on or after the date, on which they fulfill
these eligibility conditions.

I1, The Seclection Committee 'speciﬁcalions as confained in Clauses 6.1 to 6.4 shall be
applicable to all direct recruitments of faculty positions and equivalent cadres and Career
Advancement promotions from Assistant Professor to Associate Professor, from Associale
Professor to Professor, Professor to Senior Professor {(in University) and for equivalent

cadres.

HNIL.  The CAS promotion from a lower stage to a higher stage of Assistant Professor shall
be conducted through a “Screening-cum-Evaluation Committee”, following the criteria laid
down in Tablel of Appendix I1.

IV, The promotion under the CAS being a personal promotion to a teacher holding a
substantive sanctioned post, on his/her superannuation, the said post shall revert back to its
original cadre. '

V. For the promotion under the CAS, the applicant teacher must be on the role and in active
service of the University/College on the date of consideration by the Selection Committee.

VI. The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the
minimum grading specified in the relevant Assessment Criteria and Methodology Tables,
by submitting an application and the required Asscssment Criteria and Methodology
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VIL

Proforma. He/she can do so three months before the due date. The university shall send a
general circular twice a year, inviting applications for the CAS promotions from the
eligible candidates.

i If a candidate applies for proniotion from Level 10 to Level 11 aud Level 11 to
Level 12 on _completion _of the minimum eligibility period and is successfiil,

the date of promotion shall be from _that _of minimum _period _of _eligibility
for__beth Colleges and Universities,

If a candidate applies for promotion from level 12 to 13 A and Level 134 to
Level 14 on _completion _of the minimum eligibility period and is successfil,
the date of pramotion shall be the date of selection by CAS for botl
Colleges and Universities.

If a candidate applies for promotion from Level 14 to Level 15 in Universities
on_completion of the minimum_eligibility period _and is successful, the date
ef promotion _shall be the date of sclection by CAS.

it.  If, however, the candidale finds that hefshe would fulfils the CAS promotion
criteria, as defined in Tables 1, 2, 4, and 5 of Appendix II at a later date and applies
on that date and is successful, hisfher promotion shall be effected from that date of
the candidate fulfilling the eligibility criteria,

iii.  The candidate who does not succeed in the first assessment, he/she shatl have to be
re-assessed only after one year, When such a candidate succeeds in the eventual

assessment, hisfher promotion shall be deemed lo be one year from the date of
rejection.

Regarding the cases pending for promotions from one Academic Level/Grade Pay to
another Academic Level/Grade Pay under the Career Advancement Scheme provided under
the UGC Regulations on Mininum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education 2010 and its subsequent amendments, the teachers shall be
given the option to be considered for the promotion from one Academic Level/Grade Pay
to another Academic Level/Grade Pay as per the fol l‘owing:

a) The teachers shall be considered for promotion from one Academic Level/Grade
Pay to another as per the CAS under UGC these Rules

ORr

b}  The faculty members shall be considered for the promotion from one

~Academic Level/Grade Pay to another as per the CAS provided under the UGC
Regulationson Minimum Qualifications for Appoiniment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education 2010 and its amendments with relaxation in the
requirements of Academic Performance Indicators (API) based Perforntance Based
Appraisal System (PBAS) up to the date of notification of these Rules.
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T4,

VIIL

¢) The relaxation in the requirements of Academic Performance Indicators (API)
based Performance Based Appraisal System (PBAS) up to the date of notification
of these Rules, for the promotion from one Academic Level/Grade Pay to another
under CAS as provided in UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges
and Measures for the Maintenance of Standards in Higher Education 2010 and its
amendments, is defined as under :

i

Exemption from scoring under Category I, as defined in Appendix III of
said above mentioned UGC Regulations on Minimum Qualifications for

Appointment of Teachers and other Academic Staff in Universities and

Colleges and Measures for the Maintenance of Standards in Higher -
Education 2010 and its amendments including University Grants

Comniission (Minimum Qualifications for Appointment of Teachers and

other Academic Staff in Universities and Colleges and Measures for the

Maintenance of Standards in Higher Education} (4th Amendment),

Regulations, 2016, for faculty and other equivalent cadre positions.

Scoring in Category H and Category 1 for facully and other equivalent
cadre positions shall be as provided for in the UGC Regulations on
Minimum Qualifications for Appointient of Teachers and other Academic
Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Iigher Education 2010 with the following combined
minimum APl score requirement for Category 11 and Category Il taken
together, as mentioned in Appendix IT1, Table-A to Table-F,

Note: There shall be no minimum API score requirement for Category 11 and Category 111
individually.

The requirement for Orientation course and Refresher course for promotions due under the
CAS shall not be extended up to 31¥ December, 2018,

STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE
PROFESSORS/PROFESSORS

A

Eligibility:

The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the
Career Advancement Scheme {CAS) through two successive levels (Level L1 and Level 12),
provided they are assessed to fulfill the eligibility and performance criteria as laid down in
Clause 7.3 of this resolution,

Career Advancement Scheme (CAS) for College teachers

Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/
Academic Level 11)

1) Assistant Professors who have completed four years of service and having a
Ph.D. degree or five years of service and having a M.Phil/ PG Degree in
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2)

Professional Courses, such as L.L.M, M. Tech,, M.V.Sc., M.D,, or six years of
service for those without Ph.D./M.Phil./PG degree in Professional Courses.

i.  Atlended one Orientation Course of 21 days’ duration on teaching
methodology; and

ii.  Any onc of the following:
Completed one Refresher / Research Methodology Course

OR

Any two of the following:

Workshop, Syllabus Up-gradation Workshop, Training
teaching-Learning-Evaluation, Technology Programmes and
Faculty Development Programmes of at least one week (5 days)
duration,

OR

Completed one MOOCs course (with e-certification) or development of
e-confents in four-quadrant/ MOQOCs course during the asscssmen(
period.

CAS Promotion Criteria:

A teéchef shall be promoted if;

ii.

Hefshe gets “satisfactory’ or ‘good’ grade in the annual performance assessment
reporis of at least three/four/five of the last four/five/six years of the assessment
period as the case may be, as specified in Appendix II, Table 1, and;

The promotion is recommended by the screening-cum-evaluation committee.

Assistant Professor (Senior Scale/ Academic Level 11) to Assistant Professor
(Selection Grade/ Academic Level 12)

Eligibility:

b

2)

Assistant Professors who have completed five years of service in Academic
Level 11/Senior Scate.

Any two of the following in the last five years of Academic Level-11/ Seniox
Scale:

Completed courses/programmes from among the calegories of Refresher
Courses/Research Methodology course/Workshops/Syllabus Up  Gradation
Workshop/ Teaching-Learning-Evaltuation/ Technology Programmes/ Faculty
Development  Programme/ Syllabus  Up-gradation  Workshop/ Teaching-
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Learning-Evaltuatio/  Technology Programmes/ Faculty Development
Programmes of at least two wecks (ten days} duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days} duration); or completed
MOQOCs course in the relevant subject (with c-certification); or Contribution
towards development of e-content in 4-quadrant (at least onc quadrant)
minimum of 10 modules of a course/contribution towards development of at
least 10 modules of MOOCs course/ contribution towards conducting of a
MOOCs course during the period of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if}

i He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment
period, as prescribed in Appendix II, Table 1, and;

il The promotion is recommended by the screening-cum-evaluation
comnittee.

TIL. Assistant Professor (Selection Grade/Academic Level 12) fo Associate Professor

(Academic Level 13A)

Eligibility:

1)

2)

3

Assistant Professor who has completed three years of service in Academic
Level 12/Selection-Grade.

A Ph.D. degree in subject concemed /allied/relevant discipline.

Any onc of the following during the last threc years: completed one course /
programme from amongst the categories of Refresher Courses/ Methodology
Workshop/Syllabus Up-gradation Workshop/ Teaching- Learing-Evaluation
Technology Programme/ Faculty Development Programme of at least (wo
weeks (len days) duration {or completed two courses of al least one week (five
days) duration in lieu of every single course/progranune of at least two weeks
(ten days) duration); or completed one MOOCs course (with e-certification); or
contribution towards development of e-contents in 4-quadrant(at least one
quadrant) minimum of 10 modules of a course/contribution towards
development of at least 10 modules of MOOCs course/contribution lowards
conduct of a MOOCs course during the period of assessment.
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CAS Promotion Criteria:
A teacher may be promoted if}
i. He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two of the last three years of the assessment

period, as prescribed in Appendix II, Table 1, and;

ii. The promotion to the post of Associate Professor is recommended by the
sclection committee in accordance with these Rules,

1v, Associate Professor (Academic Level 13A) to Professor (Academic Level 14d)

1} Associate Professors who have completed three years of service in Academic
Level 13A.

2) A PhD. degree in subject concerned/altied/relevant discipline.

3) A mininum of 10 research publications in peer-reviewed or UGC-listed
journals .out of which three research papers shall be published during the
assessment period.

4) A minimum of 110 Research Score as per Appendix H, Table 2

CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher pets ‘satisfactory’ or *good’ grade in the annuval performance
assessment reports of at least two of the last three years of the assessment

period, as per Appendix II, Table 1 and at least 110 research score as per
Appendix H, Tablc 2.

5

it} The promotion to the post of Professor is recommended by selection commitiee
conslituled in accordance with these Rules.
iii) The date of Promotion shall be the date of sclection as Professor by CAS.
Career Advancenent Scheme (CAS) for University teachers

L Assistant Professor (Academic Level 10} to Assistant I'rofessor (Scnior Scale/
Academic Level 11)

Eligibility:
l)' An Assistant Professor who has completed four years of service with a Ph.D.

degree or five years of service with a M.Phil. or six years of service in case of
those without a Ph.D./M_Phil and satisfies the following conditions:
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2)

3)

4)

Attenided one Orientation course of 21 days duration on teaching methodology;

Any one of the following: Completed Refresher/ Research Melhoddlogy Course/
Workshop/ Syllabus Up-gradation Workshop/ Training Teaching-Learning-
Evaluation, Technology Programmes/ Faculty Development Programmes of at
least one week (5 days) duration, or taken one MOOCs cowse (with e-
certification) or development of e-contenis in four-quadrants /

MOOC*s course during the assessment period; and

Published one research publication in the peer-reviewed joumnals or UGC-listed
journals during assessment period.

CAS prometion Criteria;

A teacher shall be promoted if;

ii.

Hefshe gets a ‘satisfactory’ or ‘good’ grade in the anmual performance
asscssment reports of at least three/four/five of the last four/five/six years of the
assessment period as (he case may be (as provided in Appendix 11, Table 1),
and;

The promotion is recommended by the screening-cum evaluation committee.

IL  Assistant Professor (Senfor Seale/ Academic Level 11) to Assistant Professor
(Selection Grade/ Academic Level 12)

Eligibility: .

Y

2)

4)

Assistant Professors who has completed five years of service in Academic
Level 11/ Senior Scale.

A Ph.D. Degree in the subject concerned/allied/relevant discipline,

3) Has done any two of the following in the last five years of Academic Level
1 1/Senior Scale: Completed a course / programme from amongst the categories
of Refresher Courses/Research Methodology/Workshops/  Syllabus  Up-
gradation Workshop/ Teaching-Learning-Evaluation/ Technology Programmes

! Faculty Development Programme of at least two weeks (ten days) duration (or
completed two courses of at least one week (five days) duration in licu of every
single course/programme of at least two wecks (ten days) duration), or,
completed onc MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one
quadrant) minimum of 10 modules of a course/contribution towards the
development of at least 10 modules of MOOCs course/contribution towards
conduct of a MOOCs course during the period of assessment,

Publishied three research papers in the peer-reviewed journals or UGC-listed
journals during assessment period.
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CAS promeotion Criteria;

A teacher shall be promoted if}

The teacher gets a ‘satisfactory’ or ‘good* grade in the annual performance
assessment reports of at least four of the last five years of the assessment period,
{as prescribed in Appendix IE, Table 1) and;

The promotion is recommended by the Screening-cum-evaluation committee.

11 Assisﬁmt Professor (Selection Grade/Academic Level 12) to Associate Professor

1

(Academic Level 13A)
Eligibility:

1y

2)

4)

5)

Assistant Professor who has completed three years of service in Academic
Level 12/ Selection grade.

A Ph.D. Degree in the subject concerned/allied/relevant discipline.

3) Any one of the following during last three years: completed one course /
programme from amongst the calegories of Refresher Courses/ Research
Mecthodology = Workshops/Syllabus ~ Up-gradation Workshop/  Teaching-
Learning-Evaluation  Technology  Progratmme/  Faculty  Development
Programme of at least two weeks {ten days) duration {or completed two courses
of at least one week (five days) duration in lieuw of every single
course/programme of at least two weeks (len days) duration); or completed one
MOOCs course (with e-certification); or contribution towards the development
of e-content in 4-quadrant (at least one quadrant) minimum of 10 modules of a
course/contribution towards development of at least 10 modufes of MOOCs
course/ contribution towards conduct of a MOOCs course during the period of
assessment.

A minimum of seven publications in the peer-reviewed or UGC-listed journals
out of which three rescarch papers should have been published during the

assessment period.

Evidence of having guided at least one Ph.D. candidate.

CAS Promotion Criteria:

A teacher shall be promoted if}

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two of the last three years of the assessment
period as specified in Appendix H, Table 1, and has a research score of at least
70 as per Appendix I, Table 2
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ii,  The promotion is recommended by a selection commiltee constituted in
accordance with these Rules.

IV, Associate Professor (Academic Level 13A) to Professor {Academic Level 14)
Eligibility:

1) An Associate Professor whe has completed three years of service in Academic
Level 13 A

2) A Ph.D degree in the subject concerned/atlied/relevant discipline,

3} A minimum of ten research publications in the peer- reviewed or UGC-listed
journals out of which three research papers should have been published during
the assessment period.

4} Evidence of having successfully guided doctoral candidate.

5) A minimum of 110 Research Score as per Appendix I1, Table 2.

CAS Promotion Criteria:
A leacher shall be promoted if;
i, Hefshe gets ‘satisfactory’ or ‘goed’ grade in the amnual performance assessment
reports of at least two of the last three years of the assessment period, as per
Appendix II, Table I, and at least 110 research score, as per Appendix II, Table

2.

it. The promotion is recommengded by a selection committee constituted in
accordance with these Rules.

Y. Professor (Acadentic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The
promotion shall be based on academic achievement, favourable review from three
eminent subject expérts who are not of the rank lower than the rank of a Senior
Professor or a Professor having at least ten years® of experience. The selection shall be '
based on 10 best publications during the last 10 years and interaction with a Selection
Committee constituted in accordance with these Rules.

Eligibility:
1) Ten years’ experience as a Professor.
2) A minimum of ten publications in the peer-reviewed or UGC-listed journals and

Ph.D, degree has been successfully awarded to two candidates under his/her
supervision during the assessment period.
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D.

Career Advancement Scheme (CAS) for Librarians

Note:

-
—

The following provistons apply only to those persons who are not involved
in the teaching of Library Science. Teachers in instifutions where Library
Science is a teaching department shall be covered by the provisions given
under sections 7.4 (B) and 7.4 (C), of these Rules for CoHeges/institutions
and for Universities, respectively,

The Deputy Librarian in Universities shall have two levels i.e, Academic
Level 13A and Academic Level 14 while College Librarians shall have five
levels -i.e. Academic Level 10, Academic Level 11, Academic Level 12,
Academic Level 13A and Academic Level 14,

1. From University Assistant Librarian (Academic level 10Y/College Librarian
(Academic level 10) to University Assistant Librarian (Sentor Scale/Acadeinic level
11)/ College Librarian (Senior Scale/Academic level 11)

Eligibility:

1) An Assistant Librarian/ College Librarian who is in Academic Level 10 and has

completed four years of service baving a Ph.D. degree in Library Science/
Iformation Science/ Documentation Science or an equivalent degree or five
years’ of experience, having at least a M.Phil. Degree, or six years of service for
those without a M. Phil or a Ph.D. degree.

2) He/she has attended at least one Qrientation course of 21 days’ duration; and

3) Training, Seminar or Workshop on automation and digitalization, maintenance

and related activities, of at least § days, as per Appendix II, Table 4.

CAS Promotion Criteria:

An Assistant Librarian/College Librarian may be promoted if:

ii.

He/she gets a ‘satisfactory® or ‘good® prade in the annual performance
assessment reports of at least three/four/five out of the last four/five/six years
of the assessment period as the case may be as specified in Appendix I1, Table
4, and

The promotion is recommended by a screening-cum-evaluation commitiee,
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1I. Trom University Assistant Librarian (Senfor Scale/Acadentic level 11)/College
Librarian (Senior Scale/Academic level 11) te University Assistant Librarian
(Selection Grade/ Academic level 12/ College Librarian (Sclection GradefAcademic
level 12)

Eligibilicy:
1) Hefshe has completed five years of service in Academic Level 11/Senior Scale.
2) He/ she has done any two of the following in the last five years:
i, Training/Seminar/Workshop/Course on automation and digitalization,
ii.  Maintenance and other activities as per Appendix II, Table 4 of at least
two weeks (ten days) duration (or completed two courses of at least one
week (five days) duration in lien of every single course/programme of

at least two weeks (ten days) duration),

ifi.  Taken/developed one MOOCs course in the relevant subject (with e-
certification), or

iv.  Library up-gradation course,
CAS Promotion Criteria:
An individual shall be promoted if:

i.  Hefshe gets a ‘satisfactory® or ‘good® grade in the anoual performance
assessment reports of at least four out of the last five years of the assessment
period, as specified in Appendix 1II, Table 4, and;

ii.  The promotion is recommended by a screening-cum-evaluation committee.

I1I. From University Assistant Librarian (Selection Grade/Academic level 12)/
College Librarian (Selection Grade/Academic level 12) to University Deputy
Libravian (Academic Level 13A)/College Librarian {(Academic Level 13A)

Lligibility:

1) He/she has completed ihree yeats of service in Selection Grade/Academic
level 12

2) He/she has done any one of the following in the last three years:
i.  Training/Seminar/Workshop/Course on automation and digitalization,

if.  Maintenance and related activities as per Appendix 1I, Table 4 of at least
two weeks’ (ten days) duration, '
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iii.  Compieted two courses of at least one week {five days} duration in lieu of
every single course/programine of at least two weeks (ten days) duration),

iv.  Taken/developed one MOOCs course in the relevant subject (with e-
certification), and

v, Library up-gradation course.
CAS Promotion Criteria:
An individual shail be promoted if:
i, Hefshe gets a ‘satisfactory’ or ‘good® grade in the annual performance
assessment reports of at least two out of the last three years of the assessment

period, as specified in Appendix II, Table 4; and

ii.  The promotion is recommended by a Selection Committee constituted as per
these Rules on the basis of the interview performance.

1V. From University Deputy Librarian/College Librarians (Academic Level 13A)
to Universily Deputy Librarian /College Librarians (Academic Level 14)
Eligibillty:
1) He/she has completed three years of service in Academic Level 13A.
2) Hefshe has done any one of the following in the last three yeéars:
(i) Training/Seminar/Workshop/Course on antomation and digitalization,

(ii) Maintenance and related activities as per Appendix 11, Table 4 of at least two
weeks’ (fen days) duration, (iii) Completed two courses of at least one

week (five days) duration in lieu of every single course/programme of at least
two weeks (ten days) duration), (iv) Taken/developed one MOOCs course in the
relevant subject (with e-certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT in a
library.

4) A PhD. Degree in- Library Science/Information Science/Documentation
{archives and Manuscript Keeping

CAS Promotion Criteria:
i, Hefshe gets a ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least two out of the fast three years of the assessment
period, as specified in Appendix II, Table 4; and '
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ii. The promotion is recommended by a Selection Commiitee constituted as per
these Rules on the basis of the interview performance.
E. Career Advancement Scheme (CAS) for Directors of Physical Edueation and Sports
Note: ‘
£} The following provisions apply only fo those persomnel who are net
involved in teaching physical education and sports. Teachers in institutions
where Physical Education and Sports is a teaching department shall be
covered by the provisions given under sections 7.4 (B) and 7.4 (C), of these
Rules for Colleges/Institutions and for Universities, respectively.
ity The Deputy Dircctor Physieal Education and Sports in Universities shall

have two levels i.e. Academic Level 13A and Academic Level 14 while
College Director Physical Education and Sports shall have five levels i.e.
Academic Level 10, Acadentic Level 11, Academic Level 12, Academic
Level 13A and Acadentie Level 14,

1.  From Assistant Director of Physical Education and Sports (Academic Level

10)

/College Divector of Physical Education and Sports (Academic Level 10)

to Assistant Director of Physical Education and Sports (Senior Scale/Academic

Level

11) / College Director of Physical Education and Sports (Senior Scale/Academic
Level 11)

Eligibility:

1)

2)

3

He/she has completed four years of service with a Ph.D. degree in Physical
Education or Physical Education & Sports or Sports Science or five years of
service with an M.Phil. Degree or six years of service for those without an
M.Phil or Ph.D. degree.

He/she has attended one Orientation course of 21 days’ duration; and

He/she has done any one of the following: {(a) Completed Refresher / Research
Methodology Course/ workshop, (b) Training Teaching-Learning-Evaluation
Technotogy Programme/ Faculty Development Programme of at least 5 days
duration and (c) Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criteria:

A individual may be promoted if:

i. Hefshe gels a ‘satisfactory® or ‘geed’ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six years of the
assessment period as the case may be, as specified in Appendix 11, Table 5; and
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II.

IIT.

ii.  The promotion is recommended by a screening-cum-evaluation committee.

From Assistant Director of Physical Education and Sports (Senior ScalefAcademic
Level 11)/ College Director of Physical Education And Sports (Senior
Scale/Academie Level 11) to University Assistant Director of Physical Education
and Sports (Selection GradefAcademic Level 12} / College Director of Physical
Education and Sports (Selection Grade/Academic Level 12)

Eligibility:
1} He/she has completed five years of service in Senior Scale/ Academic Level 11,

2) He/she has done any two of the following in the last five years: (i) Completed
one course / programme from among the calegories of refresher courses,
rescarch  methodology  workshops, (ii) Teaching-Learning-Evaluation
Technology Programumes / Facully Development Programmes of at least two
wecks (ten days) duration, (iii) Completed two courses of at least onc week(five
days) duration in lieu of every single course/programme of at least two weeks
(ten days) duration), and (iv) Taken/developed one MOQCs course in the
relevant subject (with e-certification),

CAS Promotion Criteria:
An individual may be promoted if;

i.  Hefshe gets a ‘satisfactory® or ‘good* grade in the annual performance
assessient reporis of at least four out of the last five years’ of the assessment
period as specified in Appendix II, Table 5, and;

it.  The promotion is recommended by a screening-cum-evaluation commitlee.

" From University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12)/College Director of Physical Education and Sports
(Selection Grade/Academic Level 12) to University Deputy Director of Physical
Education and Sports (Academic Level 13 A) College Director of Physical
Education and Sports (Academic Level 13A),

Eligibility:

1) Hefshe has completed three years of service in Selcchon Grade/ Academic
Level 12,

2) He/she has done any one of the following during fast three years: (i)
Completed one course / programme from among the categories of Refresher
Courses, Research Methodology Workshop, (ii) Teaching-Learning-Evaluation
Technology Programmes / TFaculty Devetopment Programimes of at least two
weeks (ten days) duration {or completed two courses of at least one week (five
days) duration in lieu of every single course/progranune of at least
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two weceks (ten days) duration), (iii) Taken / developed one MOQCs course in
relevant subject (with e-cerlification).

CAS Promolion Criteria:

An individual may be promoted if;

i

He/she gets a *salisfactory® or ‘good‘ grade performance assessment reports of
at least two out of the last three years of the assessment period as specified in
Appendix II, Table 5, and;

* The promotion is recommended by a selection committee constituted as per

these Rules on the basis of the interview performance.

1v. From University Deputy Director Physical Education and Sports/College’
Director Physical Education and Sports (Academic Level 13A) to University
Deputy Director Physical Education and Sports/College Dircctor Physical
Education and Sports (Academic Level 14)

Eligibility:

1)

2

3

4)

5)

He/she has completed three years of service in Academic Level 13A.

He/she has done any one of the following during last three years: (i} Completed
ong course / programme from among the categories of Refresher

Courses, Research Methodology Workshop, (ii) Teaching-Learning-Evaluation
Technology Programmes / Facully Development Programmes of at least two
weeks (ten days) duration (or completed two courses of at least one week (five
days) duration in lieu of every single course/programime of at least two

weeks (ten days) duration), {iii) Taken / developed one MOOCs course in

relevant subject (with e-certification),

Evidence of organizing competitions and coaching camps of at least two weeks’
duration. '

Evidence - of having produced good performance of teams/athleles for
competitions like state/national/inter-university/combined university, etc.

A Ph.D. in Physical Education or Physical Education and Sports or Sports
Science. '
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8.0.

9.0.

CAS Promotion Criteria:
An individual may be promoted if}

i.  Hefshe gets a ‘satisfactory® or ‘good* grade performance assessment reports of
at least two out of the last three years of the assessment period as specified in
Appendix I, Table 5, and;

ii.  The promotion is recommended by a selection committee constituted as per
these Rules on the basis of the interview performance,

SELECTION OF PRO-VICE-CHANCELLOR /[ VICE _-CHANCELLOR or
UNIVERSITIES:
The Selection of Pro-Vice Chancetlor/ Vice Chancellor shall be as per the procedure prescribed in

_ The Maharashira Public University Act, 2016,

Revised Pay for teachers and equivalent positions:
i) Pay Fixation Method

The revised pay structure for different calegories of {eachers and equivalent positions is
based on the following: :

a) The formula followed by the 7" CPC is followed in the academic pay structure,
moving from the concept of Pay Band and Academic Grade Pay to that of

Academic Levels and Cells.

b) The First academic level (corresponding to AGP of Rs.6000) is numbered as
academic level 10. Similarly, ihe other academic levels are 11, 12, 13A, 14 and 15.

c) Each cell in an academic level is at 3% higher than the previous cell in that level.

d) The Index of Rationalization (FOR) is 2.67 for present AGP less than Rs,10, 000
and 2,72 for the AGP of Rs.10, 000 and above,

e} The entry pay tor each level is as follows:

Level .Academic Grade Pay (Rs.)  |[Enfry Pay (Rs.)
{0 5,000 21,600
H 7,000 25,790
12 "~ B,000 29,900
13A _ 2,600 _ . 49,200
14 10,000 53,000
15 .- (37,000
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£} The Pay matrix based on the above propositions on Academic Levels, Cells and
Entry Pay is at Appendix -1

g For fixation of pay of an employee in the Pay Matrix as on 15 Jannary, 2016, the existing _pay

(Pay in Pay Band plus Academic Grade Pay) in_the pre-revised structure as_on 31 December,
2015 shall be mulitiplied by a factor 0f 2,57, The figure so_arvived af is to_be located in_the Academic
Level correspanding fo employee’s Pay Band and Academic Grade Pay in the new Pay Matrix. If a Cell
identical with the figure so_arrived at is available in_the appropriate Acadentic Level, that Cell _shall be
the revised pay, ptherwvise the next higher cell in that Academic Level shall be the revised pay of
irst cell in that Academic Level,

the emplo igure arrived at in this manner is less than the
then the pay shall be fived at the first cell of that Academic Level,

(i) Revised Pay for Teachers in Universities and Colleges

Existing pay Revised pay

Assistant Professor Assistant Professor

(at Rs. 6,000 AGP in PB Rs. 15,600- [ (at Academic Level 10 with rationalized entry
39,100} . pay of Rs.57,700/-)

Assistant Professor Assistant Professor

(at Rs. 7,000 AGP in PB Rs. 15,600- | (at Academic Level 11 with rationalized entry
39,100) pay of Rs.68,900/-) '

Assistant Professor Assistant Professor

(at Rs. 8,000 AGP in PB Rs. 15,600- [ (at Academic Level 12 with rationalized entry
39,100) pay of Rs.79,800/-)

Associate Professor Associate Professor

(at Rs. 9,000 AGP in PB Rs. 37,400- | (at Academic Level 13A with rationalized

67,000) enlry pay of Rs.1,31,400/-)

Professor Professor

(at Rs.10,000 AGP in PB Rs. 37,400- | (at Academic Level 14 with rationalized entry
67,000) pay of Rs.1,44,200/-)

Professor Professor

(HAG Scale/PB of Rs. 67,000-79,000) {af Academic Level 15 with rationalized entry

pay of Rs.1,82,200/-)
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(i)

(iv)

Revised Pay for Librarians in Universities aud Colleges

Existing pay

Revised pay

Assistant Librarian/College Librarian
(at Rs. 6,000 AGP in PB Rs. 15,600-
39,100)

Assistant Librarian/College Librarian
at Academic Level 10 with rationalized entry
pay of Rs.57,700/-)

Assistant Librarian (Senior Scale)/College
Librarian {(Senior Scale)

(at Rs. 7,000 AGP in PB Rs. 15,600-
39,100)

Assistant  Librarian (Senior  Scale)/College
Librarian {Senior Scale)
at Academic Level 11 with rationalized entry

pay of Rs.68,900/-)

Deputy  Librarian/Assistant  Librarian
{Selection  Grade)/College Libracian
(Selection Grade)

(at Rs. 8,000 AGP in PB Rs. 15,600-
39,100)

Librarian/Assistant Librarian

Deputy
(Selection Grade)/College Librarian
(Selection Grade)

at Academic Level 12 with rationalized entry
pay of Rs.79,300/-)

Deputy  Librarian/Assistant Librarian
{Selection  Grade)/College - Librarian
(Selection Grade)

(at Rs. 9,000 AGP in PB Rs. 37,400-
67,000)

Deputy Librarian/Assistant Librarian
(Selection Grade)/College Librarian
{Selection Grade)

{at Academic Level 13A with rationalized

1 entry pay of Rs.1,31,400/-)

University Librarian
(at Rs. 10,000 AGP in PB Rs. 37,400-

67.000)

Director, Knowledge Resource Center
(at Academic Level 14 with rationalized entry
pay of Rs.1,44,200/-)

Revised pay for Directors of Physical Education & Sports in Universities and Collepes

Existing pay

Revised pay

Assistant Director of Physical Education &
Sports/College  Director  of Physical
Education & Sports

(at Rs. 6,000 AGP in PB Rs. 15,600-
39,100)

Assistaul Director of Physical Education &
Sports/College Director of Physical Education
& Sports

at Academic Level 10 with rationalized entry
pay of Rs.57,700/-)

Assistant Director of Physical Education &
Sports (Senior Scale)/ College Director of
Physical Education & Sports (Senior
Scale)
(at Rs. 7,000 AGP in PB Rs. 15,600-
39,100)

Assistant Director of Physical Educalion &
Sports (Senior Scale)/ College Director of
Physical Education & Sports (Senior Scale)

at Academic Level 11 with rationalized entry

pay of Rs.68,900/-)

Deputy Divector of Physical Education &

SportsfAssistant  Director of Physical
Education & Sports (Selection Grade)/

College Director of Physical Education &
Sports (Selection Grade)

{at Rs. 8,000 AGP in PB Rs. 15,600-

39,100)

Deputy Director of Physical Education &
Sports/Assistant  Director  of Physical
Education & Sports (Selection Grade)/
College Dircctor of Physical Education &
Sports (Selection Grade)

at Academic Level 12 with rationalized entry
pay of Rs,79,800/-)
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Deputy Director of Physical Education &
Sports/Assistant Director of Physical

Education & Sports (Selection: Grade)/
College Director of Physical Education &
Sports (Selection Grade)

(at Rs. 9,000 AGP in PB Rs, 37,400-
67,000)

Deputy Director of Physical Education &
Spouts/Assistant  Director  of Physical
Education & Sporls (Selection Grade)/
College Director of Physical Education &
Sports (Selection Grade)

at Academic Level 13A with rationalized
entry pay of Rs.1,31,400/-)

University Director of Physical Education
& Sports
(at Rs. 10,000 AGP in PB Rs. 37,400-
67,000)

University Director of Sports & Physical
Education

al Academic Level 14 with rationalized entry
pay of Rs.1,44,200/-)

10.0.  Revised pay of Pro-Vice Chancellor and Vice- Chancellor of universities

L

Pro-Vice Chancellor:

The Pay of the Pro-Vice Chancellor of a University, presently atf existing AGP of Rs.

10,000 in PB Rs. 37,400-67000/ HAG scale, shall be fived gt _Aecademic Level 14/

Acadentic Level 15, as the case may be, with a_special allowvaice of Rs. 9,000/-per month.

Vice-Chaneellor:

The pay of the Vice C‘I.muceﬂor shall be fixed af Rs. 2, 1'0.000/-(ﬁ.\'ed) (Figures obtained

by using the 10OR of 2.81 on 75,000/~ and rounding off the figures to nearest five

thousand) with a_special allowance of Rs. 11, 250/- per month,

11.0.  Revised Pay of Principals in Colleges

The Pay of Principals in Under Graduate and Post Graduate Colleges shall be:

®

(ii)

Note:

Under Graduate Colleges:

The Pay of Principals shall be equivalent to the pay of Associate Professer ie. at

Academic Level 134 with rationalized entry pay of Rs. 1,31,400/- with the a special

allowance of Rs. 4,500/- per month.

Post Graduate Colleges:

The Pay of Principals shall be equivalent to the pay of Professor ie. at Academic

Level 14 with rationalized entry pay of Rs. 1, 44,200/- with a special allowance of Rs,

0,750/~ per onth.

The existing academic pay scale of a person shall be protected on appointment as principal
provided that the person was drawing salary on Government aided post.
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12.0.

130,

14.0.

15.0.

16.0

i, Principals would continue to have lien in their main academic post where they
would continue to get notional promotions while they are functioning as Principals. After
completion of their tenure as Principal, they would go back to their academic post and draw
salary due in such respective academic posts and would not continue to have the Principal’s

pay.

iil.  If a person appointed as Principal joins his earlier position in the parent organization without
completing his five year term, he shall draw salary of his respective academic post and
would not conlinue 1o have Principal’s pay.

Incentives for Ph.D./M.Phil. and other Higher Qualification

The incentive structure is built-in in the pay structure itself, wherein those having Ph.D/M.Phil/ PG
Degree in Professional Courses will progress [aster under CAS., Therefore, there shall be no
incentives in form of advance increments for obtaining these degrees with effect from 1.1.201 6.

Increment

i.  The annual increment is given in the Pay Matrix at 3%, with each cell being higher by 3%
over the previous cell in the same level, rounded off to nearest 100. The annual increments
to cach employee would move up in the same academic level, with an employce moving
from the existing cell in the academic level (o the immediate next cell in the same academic
level.

ii.  There shall be (wo dates for grant of increment namely, 1** January and 1% July of every
year, instead of existing date of 1* July, provided that an employee shall be entitled to only
one annual increment on either one of these two dates depending on the date of appointment,
promotion or grant of financial up-gradation.

Promotion

When an individual gets a promotion his new pay on promotion would be fixed in the pay Matrix as
follows:

On promotion, he would be given a notional increment in his existing Academic Level of Pay by
moving him to the next higher cell at that level, The pay showa in this cctl would now be tocated in
the new Academic level corresponding to the post to which he has been promoted. If a cell identical
with that pay is available in the new level, that cell shall be the new pay otherwise the next higher
cell in that level shall be the new pay of the employee. If the pay arrived at in this manner is less
than the first cetl in the new level then the pay shall be fixed at the first cell of that level.

Allowanees and Benefits

The rate of allowances to the teachers shall be at par with the state government employees.

Leaves

Study leave, maternity leave and casual leave shall be admissible to the teachers at par with the

State govermment eiployees.,
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17,0

18.0

19.0.

20.0.

21.0.

Superannuation and Reemployment

The existing provisions on superannuation and reemployment of teachers shall continue

Consultancy Assignments

The consultancy Rules, terms conditions and the model of revenue sharing between institutions and
consultant teachers shall be as per the State Government Rules,

Period of Probation and Confirmation

The minimum period of probation of a teacher shalt be one year, extendable by
maximum period of one more year in case of unsatisfactory performance.

The teacher on probation shall be confirmed at the end of one year, unless extended by
another year through a specific order, before expiry of the first year.

Subject to this Clause, it is obligatory on the part of the university/the concerned
ingtitution to issue an order of confirmation to the incumbents within 45 days of
completion of the probation period after following the due process of verification of
satisfactory performance.

The probation and confirmation Rules shall be appiicable only at the initial stage of
recruitment, issued from time to time by the State Government,

All other State Government Rules on probation and confirmation shall be applicable
mutatis mutandis.

Creation and Filling-up of Teaching Posts

Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance,
for one post Professor, of there shall be two posts of Associale Professors and four posts of Assistant

Professor, per department,

Service Agreement and Fixing of Seniority

a) At the time of recruitment in Universities and Colleges, a service agreement should be

b)

€)

executed between the University/College and the teacher concerned and a copy thereof shall
be deposited with the Registrar/Principal, Such service agreement shall be duly stamped as
per the government rates applicable.

The self-appraisal methodology, as per Tables 1 to 5 of Appendix I, as per eligibility, shail
form part of the service agreement/record,

Inter-se scniority between the direct recruited and teachers promofed under CAS

The inter-se seniorily of a direct recruit shall be determined with reference to the date of
joining and for the teachers promoled under the CAS with reference to the date of eligibility
as indicated in the recommendations of the selection comunittee of the respective candidates.
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The Rules and regulations of the State Government shall apply, for all other matters of
seniority.

22,0, Code of I’l‘oféssion_al Ethies
L Teachers and their Responsibilities:

Whoever adopts (eaching as a prolession assumes the obligation 1o conduct himself / herself in
accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his
students and the society at large. Therefore, every teacher shoutd sce that there is no
incompatibility between his precepts and practice. The national ideals of education which have
already been set forth and which he/she should seek to inculcate among students must be
his/her own ideals. The profession further requires that the teacher should be calm, patient and
communicative by temperament and amiable in disposition.

Teacher should-

i.  Adhere to a responsible patiern of conduct and demeanor expected of them by the
community;

ii.  Manage their private affairs in a manner consistent with the dignity of the profession;
ili,  Seek to make professionat growth continuous through study and research;

iv.  Express free and frank opinion by participation at{ professional meetings,
seminars, conferences etc., towards the contribution of knowledge;

v.  Maintain active membership of professional organizations and strive (o
improve education and profession through them;

vi.  Perform their duties in the form of teaching, tutorials, practicals, seminars
ang research work, conscientiously and with dedication;

vil.  Discourage and not indulge in plagiarism and other non ethical behaviour in
teaching and rescarch;

viii.  Abide by the Act, Statute and Ordinance of the Universily and 1o respect its
ideals, vision, mission, cultural practices and tradition;

ix. Co-operate and assist in carrying out the functions relating o the
educational responsibilities of the college and the university, such as: assisting in
appraising applications for admission, advising and counselling students as well as
assisting the conduct of universily and  college examinations, including
supervision, invigilation and evaluation; and

X.  Participate in extension, co-curricular and extra-curricular activitics, including
the community service.
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1I.  Teachers and Students

Teachers should-

iif,

iv,

vi.

vii.

vii.

Respect the rights and dignity of the student in expressing his/her opinion;

Deal justly and impartially with students regardless of their religion, cast gender,
political, economice, social and physical characteristics;

Recognise the difference in aptitude and capabilities among students and strive (o
meel their individual needs;

Encourage students to improve their attainments, develop their personalities and at the
same time contribute to community welfare;

Inculcate among students scientific temper, spirit of inquiry and ideals of democracy,
patriotism, social justice, environmental protection and peace;

Treat the students with dignity and not belave in a vindictive manner towards any of
them for any reason;

Pay attention to only the attainment of the student in the assessment of merit;

Make themselves available to the students even beyond their class hours and help and
guide students without any remuneration or reward;

Aid students to develop an understanding of our national heritage and nationa! goals;
and

Refrain from inciting smdents—agah)st other students, colleagues or administration.

III. Teachers and Colleagties

Teachers should-

iv.

Treat other members of the profession in the same manner as they themselves wish to
be treated;

Speak respectfufly of other {eachers and render assistance for professional belterment;

Refrain from making unsubstantiated allegations against colleagues to higher
authorities; and

Refrain from allowing considerations of caste, creed, religion, race or sex in their
professional endeavour.
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1V. Teachers and Authorities

Teachers should-

iv.

vi.

vii.

viil,

Discharge their professional responsibilities according to the existing Rules and
adhere to procedures and methods consistent with their profession in initialing steps
through their own institutional bodies and / or professional organizations for change
of any such Rule detrimental to the professional interest;

Refrain from vndertaking any other employment and commitment, including private
tuitions and coaching classes which are likely to interfere with their professional

responsibitities;

Co-operate in the formulation of policies of the institution by accepting various
offices and discharge responsibilities which such offices may demand;

Co-operate through their organizations in the formulation of policies of the other
institutions and accept offices;

Co-operate with the authorities for the betierment of the institutions keeping in view
the interest and in conformity with the dignity of the profession;

Adhere to the terms of contract;
Give and expect due notice before a change of position takes place; and

Refrain from availing themselves of leave except on unavoidable grounds and as far

-as practicable with prior intimation, keeping in view their particular responsibility for

completion of academic schedule.

V. Teachers and Non-Teaching Staff

Tenchers sImu.ld—

i

i,

Treat the non-teaching staff as colleagucs and equal partners in a cooperative
uadertaking, within every educational institution;

Help in the functioning of joint-staff councils covering both the teachers and the non-
teaching staff,

VI, Teachers and Guardians

Teachers should-

Try to see through teachers' bodies and organizations, that institutions maintain contact with
the guardians, their students, send reports of their performance to the guardians whenever
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necessary and meet the guardians in meetings convened for the purpose for mutual exchange
of ideas and for the benefit of the inslitution,

VIL.  Teachers and Society
Teachers should-

i.  Recognize that education is a public service and strive to keep the public informed
of the educational programmes which are being provided;

ii. Work to improve education in the community and sirengthen the community's
moral and intellectual life ;

iii.  Be aware of social problems and (ake part in such activilies as would be conducive
to the progress of society and hence the country as a wholg;

iv.  Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices;

v.  Refrain from taking part in or subscribing to or assisting in any way activitics,
which tend to promote feeling of hatred or enmity among different communities,
religions or linguistic groups but actively work for national integration.

VIII.  The Vice-Chancellor/Pro-Vice-chaneellor/Rector

The Vice-Chancellor/Pro-Vice-chancellor/Rector should-

a) Provide inspirational and motivational value-based academic and executive
leadership o the university through policy formation, operational management,

organization of human resources and concern for envivonment and sustainability;

b) Counduct himselffhersell with transparency, fairness, honesty, highest degree of
ethics and decision making that is in the best interest of the university;

c) Act as steward of the university’s assets in managing the resources
responsibility, optimally, effectively and efficiently for providing a conductive

working and leamning environment;

d) Promote the collaborative, shared and consultative work cullure in the
universitly, paving way for innovative thinking and ideas;

e} Endeavour to promote a work cullure and ethics that brings about quality,
professionalism, satisfaction and service to the nation and society;

£} Refrain from allowing consideration of caste, creed, religion, race, gender or sex
in their professional Endeavour.
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IX.

College Principal

College Principal should-
a) Provide inspirational and motivational valuc-based academic and exceutive
leadership to the college through policy formation, operational management,

organization of human resources and concern for environment and sustainabifity;

b) Conduct himself/herself with transparency, faimess, honesty, highest degree of
ethics and decision making that is in the best interest of the college;

¢) Act as steward of the college’s assets in managing the resources responsibility,
optimally, effectively and efficiently for providing a conductive working and

learning environment;

d) Promote the collaborative, shared and consultative work culture in the college,
paving way for innovative thinking and ideas;

€) Endeavour to promofe a work culture and ethics that brings about quatity,
professionalism, satisfaction and service to the nation and society;

f} Adhere to a responsible pattern of conduct and demeanor expected of them by
the community;

g) Manage their private affairs in a manner consistent with the dignity of the
profession;

h) Discourage and not indulge in plagiarism and other non ethical behavior in
teaching and research;

i) Participate in extension, co-curricular and extra-curricular activities, including
the community service;

j} Refrain from allowing consideration of caste, creed, religion, race, gender or sex
in their professional Endeavour,

Dircetor Physical Education and Sports (University/ College)/ Librarian
(University/College)

Director Physical Education and Sports {University/ College) Librarian
(University/College) should-

a) Adhere to a responsible pattern of conduct and demeanor expected of them by
the community;

b) Manage their private affairs in a manner consistent with the dignity of the
profession;

55



¢) Discourage and not indulge in plagiarism and other non ethical behavior in
teaching and research;

d) Participate in extension, co-curricular and extra-curricular activities, including
the cominunity service;

e} Refrain from allowing consideration of caste, creed, religion, race, gender or sex
in their professional Endeavour.

23.0. Maintenance of Staudards in IMigher Education Institutions

In order to maintain the academic standards in higher education, the following recommendations
shall be adopted by the respective Universities/Colleges/Institutions:

iii.

iv.

vi.

vii.

The process of evaluation for Ph.D. shall be uniform in alf the universities in accordance
with the respective UGC Regulations and their amendments from time to time, in this
regard. The Universitics shall adopt these Rules within six months of their notification.

There shall be special provision of supernumerary Ph.D. seats not exceeding 10% of the
total seals available in the department, if there is no vacant seat available with the eligible
Supervisors in that department, fo the in-service teachers for encouraging the faculty
members of colleges and universities for getting a Ph.D. degree.

In order to encourage research and increase country‘s research output, Universities shall
accord permission and provide need-based facility for college teachers to supervise

- Ph.D./M.Phil. Scholars. Universities shall amend their Siatutes and Ordinances

accordingly.

All newly-recruited faculty members shall be provided one-time seed money/start up
grant/research grant for eslablishing a basic rescarch/computational facility as per the
provisions laid down in these Rules.

The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions
in accordance with the provisions laid down in these Rules.

Research clusters shall be created amongst the universities/colleges/research institutions
within the state for sharing research facilities, human resources, skills and infrastructure to
ensure optimal utilization of resources and to create synergies among hlghel education
institutions,

An induction programme of one month shall be introduced for all newly-recruited
Assistant Professors in the universities /colleges/institutions ideally before the starting of
their teaching work, but definitely within one year of the recruitment of the new faculty
member, In addition to the Human Resource Development Centers of the UGC,
Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on
Teachers and Teaching (PMMMNMTT) scheme shall alse organize such induction
programmes as per their mandate.
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24.0.

viii.

ix.

Option

These induction programmes shall be treated at par with the Orientation Programmes

‘already being run by the Human Resource Development Centres of the UGC for the

purpose of the CAS requirements. Universities/Colleges/Institutions shall send the faculty
members (o such programmes in a phased manner so that the teaching work does not
suffer,

All short-term and long-duration capacity-building programmes for teachers/faculty
ranging from one week to one month as well as seminars, workshops in different
pedagogic and discipline-specific arcas being conducted by centers such as Schools of
Education (SoEs), Teaching Learning Centers (TLCs), Facuity Development Centers
(FDCs}, Centers for Excellence in Science and Mathematics (CESMEs), Centers for
Academic Leadership and Education Management (CALEMs) under the PMMMNMTT
scheme shall be taken into consideration for fulfillment of the requirements as laid down
in Career Advancement Scheme of these Regulations.

for the Revised Seales of Pay

* Within a period of one month from the date of issue of this Government Resolution, the

teachers /Librarians /Physical Education Staff and other personnel will have to opt in the
prescribed from for the revised pay scales.

The teachers opting for the new pay scales will have o enter info an agreement as
mentioned with the University/College Managements about (heir acceptance of terms and
conditions mentioned in this Government Resolution, The option once exercised shall be
final, Those who do not exercise the option within a period of ane month from the date of
issue of this Government Resolution shall be deeined to have opted for revised pay scales.

The teachers /Librarians /Directors of Physical Education/ other personnel who were in

service on 1* January 2016 and those who were not in service after 1** January 2016 on
account of termination, death, discharge on the expiry of the sanction posts, resignation,
dismissal or discharge on disciplinary ground aud could not exercise the option within the

time limit will be deemed to have opted for revised scale of pay with effect from 1™
January 2016 and should be held entitle to the benefit of these Rules.

An undertaking shall be taken from every beneficiary under this Scheme to the effect {hat
any excess payment made on account of incorrect fixation of pay in the revised Pay Level -
or grant of inappropriate Pay Level and Pay Cells or any ofher excess payment made shalf
be adjusted against the future payments due or otherwise to the beneficiary, in the same
mamner as provided in Ministry of Finance (Department of Expenditure) OM No. 1-
5/2016-1C, dated 29™ July, 2016. (Appendix 1V)
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25.0,

Procedure to be adopted by the universities and Director of Higher Education

ii.

iii.

iv.

As per the provisions of the Maharashtra Universily Act 2016, Universities are primarily
responsible for ensuring equitable and quality education in their jurisdiction by adopting
all possible measures especially proper selection and appointment of lecturers etc. In view
of above, Universities shall fix_the revised pay of all the teachers and equivalent
cadres under their jurisdiction as per this scheme and further certify that-

" The pay of eacli teachier lias been properly fixed as per this scheme” and

"In_case it is_found that any excess papiment has been made on account of incoerrect
fixation and unlawful appointees the same shall _be _recovered by _the _Government

from__the grants (including _salary _prants) payable to  the Universities  and

Colleges”,

The university shall submit these certificates along with the fixation forms clc., to the
concerned Regional Joint Director, Higher Education who shall thereaRer release the
necessary granis after broadly satisfying themselves.

The Director of Higher Education, Maharashtra State, Pune should send a quarterly

statement to the Accountant General, Maharashtra-1, Mumbai, and the Accountant
Geaeral, Maharashira II, Nagpur, and claim the grant from the Government of India before
the close of every financial year. The Accountant General, Maharashtra —1, Mumbai
should be requested to credit the Government of India’s share under receipt head “1601-
Grant-in-aid from Central Government —Education,

The additional expenditure on pay proper, on account of revision of scales of pay of
teachers in Universily, Government and Non Government collages as on 1% January, 2016
shall be shared for the period from 1™ January, 2016 to 31% March, 2019 between the
Government of India and the State Government in the ratio of 50:50. Thereafter, the entire
liability on account of this additional expenditure will be bore by the State Government.-

Posts which were not lying vacant from more than six months as on 1% January 2016 will
be treated as post cxisting as on 1™ Januvary 2016 shall be borne entirely by the State
Government. The Universities and Non-Government colleges should be informed that any
additional expenditure on new posis of teachers created hereafter shall be disallowed. If
proper sanclion of the Director of Education (Higher Education), Maharashtra State, Pune,
has not been obtained by them.

Budget Heads:
The expendilure on this account should be debited to the following sub-heads and detailed

heads of accounts under the budget head Demand No.W02-2202, General Education as
under;
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1} 02 Secondary Education
105 Teacher’s Training (01) Teacher’s Training
A) (01) (01) Government Colleges of Education (Committed) 01 Satary (2202 0291)

B) (02) Assistance to Non-Government Colleges of LEducation (02) (01) Ordinary
Maintenance Grants (committed) 36, Grant in aid (Salary } (2202 0306)

2) 03 University & Higher Education
102 Assistance to Universities

A) (00) (01) Grants to Universities for General Education (Committed) 36 Grant in aid
(Salary) (2202 0683)

B) (00) (02) Grants for Improvement of Salary Scales (Committed) 36 Grant in aid
(Satary) (2202 0692)

C) (00) (05) Assistance (o Tilak Maharashtra Vidyapeeth, Pune (Comumitled) 36,
Grant in aid (Salary) (2202 0727)

D) (00) (12) Development of Amravati University (Committed), 36, Grant in aid
(Salavy) (2202 3477)

E) (00} (13) Development of North Maharashtra University, Talgaon (Committed), 36,
Grant in aid (Salary) (2202 3486)

I) (00} (17) Development of New University at Solapur (Committed), 36, Grant in aid
(Salary) (2202 3521)

G} Development of Dr. Babashaeb Ambedkar Marathwada University, Aurangabad
{Committed), 36, Grant in aid (Salary} (2202 3539)

H) (00) (21) Development of Law University (Scheme), 36, Grant in aid (Salary) (2202
G939)

I} (00) (22) Establishment of Gondwana University, (Commitied), 36, Grant in aid
(Salary) (2202 H581)

1) (00) (26) Development of Shivaji University, Kolhapur (Committed), 36, Grant in aid
(Salary) (2202 I11812)

103 Government Colleges & Institutes

A) (01) Government Arts Colleges (01) (01) Government Aris Colleges (Commiltted), 01
Salaries (2202 0772)
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B) (02) Government Science Colleges (02) (01) Government Science Colleges
(Committed), 01 Salaries {2202 0792)

C) (02) Government Science Colleges (02) (03) Open of New Colleges of Forensic
Science / Institute of Forensic Science in the State (Commilled), 01 Salaries (2202

HO82)

D) (03) Government Law Colleges (03) (01) Government Law Colleges {Committed), 01
Salaries (2202 08106) : . .

E) ) (03) Government Commerce Colleges ((4) (01} Government Commerce -
Colleges (Committed), 01 Salaries (2202 0834)

104 Assistance to Non Government Colleges and Institute,
1) (01) Assistance To Non Government Colleges

A)(01) (01} Grants to Non Government -Arts, Science, commerce & Law Colleges
{Comunitted)

36 Grant in aid (Salary) (2202 0872)

B) (01) (02) Grants for Introduction of U G C Scales (Committed) 36 Grant in aid
(Satary) 2202 0881)

€) (01) (03) Grants for Expansion of Deccan College, Pune (Committed) 36 Grant in aid
{Salary) (2202 0899)

C) (01) (05) Assistance to Non Government Colleges of Physical Education {Commilted)
36 Grant in aid {Salary) (2202 1011)

2) (02) Assistance To Non Governmen{ Colleges and Institufes
A) (02) (06) Development of Non Government Aided Colleges for Increasing Gross
Enroiment Ratio in District having less Gross Enrolment Ratio (Scheme) 36 Grant in

aid (Salary) (2202 HO55) .

B) (02} (07) Opening of New Science Colleges attached to Sainik Schools in
the State (Committed) 30 Grant in aid (Salary) (2202 HOSS)

3) 80 General
1. 001 Ditection & Administration

(0) (03) Constitution of Committee for Fixation of fees chargeable by unaided and
permanent unaided education colleges (Scheme) 01 Salary (2202 1022)

2. 003 Training (02) Training

A)(02) (01) State Institute of Administrative Careers {(Committed} 01 Salavies (2202 1133)
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B} (02) (03) Opening of Pre-Indian Administrative Services Training Centers in
Government Colleges (Committed) 01 Salaries (2202 11108)

26.0. Government orders in respect of the measures required for enhancing and improving the
quality of education shall be issued separately.

27.0. This Government Resolution is subject to the decision taken by the state Govermmnent on the scheme
forwarded by Government of India by its letter dated 31.1.2018, Therefore, anomalies, ifany may be
brought to the notice of the Department of Higher and Technical Education, Government of
Maharashtra through proper channel.

These order issue with the concurrence of the Finance Department vide their unofficial reference -
No. 67/19/8eva — 9, dated 01 March, 2019,

This Government resolution of Maharashira Govemment is available at the websile
www.maharashtra.gov.in, Reference no. for this is 201903081456273308. This order has been
signed digitally,

By order and in the name of the Governor of Maharashtra.

(Vijay E. Sable)
Under Secretary to Government.

Ta,

The Secretary to the Government Raj Bhavan, Malabar Hill, Mumbai.(By

letter The Principal Secretary to the Chief Minister.

The Secretary to the Government of India, MIRD{Department of Education ,New Delhi,

The Secretary, University Grant Commission, New Delhi.

The Private Secretary to the Minister, Higher & Technical Education.

The Director of Higher Education , Maharashira State, Pune. .

The Regional Joint Directors of Higher Educauou Mumbai, Pune, Kolhapur, Nagpur, Aurangabad
Amravati, Nanded, Jalgaun.

The Registrar of all non-Agriculture Universities.

The Account General (accounts), Maharashtra- I and 11 Mumbai and Nagpur.

The Acconnt General (aaudit), Maharashtra- [ and Il Mumbai and Nagpur

The Pay and Account Officer, Mumbai All District Treasury Officer.

The Planning Depattment.

The Finance Department.

The Personal Assistant to Chief Secretary.

All Desk to Higher & Technical Education Department.

The Director General of Information & Publicity, Mumbai . (with request to issue a suitable press note
aund send 23 copies to the Department,

Select File UNI-1,
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Accompaniment to Government Resolution,
Higher and Technical Education Departinent No. Resolution No. Misc- 2018/ C.R.56/ 18/

UNI-1, dated 08 March, 2019.

Appendix I
Pay Matrix

Pay Band (Rs.) 15,600-39,100 37,400-67,000 ?]79’%%%
g{‘s")de Pay 6,000 7,000 8,000 9,000 10,000 0
i{‘;}f{’;&flizaﬁon 2.67 2.67 2.67 2.67 272 272
Entry Pay (Rs) | 21,600 25,790 29,900 49,200 53,000 | 67,000
Academic 10 T 2 | 134 14 15
Rationalized
Entry Pay (Rs) | 57,700 68,900 79,800 1,31,400 | 144,200 | 1,82,200

; 59,400 71,000 | 82,200 1,35300 | 1,48,500 | 1,87,700

3 61,200 73,100 84,700 139400 | 1,53,000 | 1,93,300

4 63,000 75,300 87,200 43,600 | 1,57,600 | 1,99,100

5 64,900 77,600 89,300 1,47900 | 1,62,300 | 2,05,100

6 66,800 79,900 92,500 1,52300 | 1,67,200 | 2,11,300

7 68,800 82,300 95,300 1,56,900 | 1,72,200 | 2,17,600

8 70,900 84,300 98,200 1,61,600 | 1,77400 | 2,24,100

9 73,000 87,300 1,001,100 | 1,66400 | 1,82,700

10 75,200 89,900 1,04,100 | 1,71,400 | 1,88,200

i1 77,500 92,600 1,07,200 | 1,76,500 | 1,93,800

12 79,800 95,400 1,10400 | 181,800 | 1,99,600 -

13 82,200 98,300 | 1,13,700 | 1,87,300 | 2,05,600

14 84,700 1,01,200 | 1,17,100 | 192,900 | 2,11,800

15 87,200 1,04200 | 1,20,600 | 1,98,700 | 2,18,200

16 89,500 1,07300 | 1,24,200 | 2,04,700

17 92,500 [,0,500 | 1,27,900 | 2,10,800

18 95,300 [,I3,800 | 1,31,700 | 2,17,100

19 98,200 1,17,200 | 1,35,700

20 LOLIOO | 1,20,700 | 1,39,800




21 1,04,100 1,24,300 1,44,000
22 1,07,200 1,28,000 1,483,300
23 1,10,400 1,31,800 1,52,700
24 1,13,700 1,35,800 £,57,300
25 1,17,100 1,39,900 1,62,000
26 1,20,600 1,44,100 1,606,900
27 1,24,200 1,48,400 1,71,900
28 1,27,900 1,52,900 1, 77,100
29 1,31,700 1,57,500 1,82,4060
30 1,35,700 1,62,200¢ 1,87,900
31 £,39,800 1,67,100 1,93,500
32 1,44,000 172,100 1,99,300
33 1,48,300 1,77,300 2,05,300
34 1,52,700 1,82,600 2,11,500
35 1,57,300 1,88,100

36 1,62,000 £,93,700

37 1,66,900 1,99,500

38 1,71,900 2,05,500

39 1,77,100

40 1,82,400




UNI-1, dated 08 March, 2019,

Accompaniment to Government Resolution,
Higher and Technical Education Department No, Resolution No. Mise- 2018/ C.IR.56 / 18 /

Appendix II

Table 1

Assessment Criteria and Methodology for University/College Teachers

S. No,

Activity

Grading Criteria

Teaching: (Number of classes taught/total classes
assigned)x 100%
{Classes taught includes sessions on tutorials, lab

and other teaching related activities)

80% & above - Good

Below 80% but 70% & above-
Satisfactory

Less than 70% - Not satisfactory

Involvement in the University/College students
related activities/research aclivilies:

(a) Administrative responsibilities such as
Head, Chairperson/ 1Jean/ Director/ Co-
ordinator, Warden, etc.

(b} Examination and  evaluation  dutics
assigned by the college / university or
attending  the  examination  paper
evaluation,

{c) Student related co-curricular, extension
and field based activities such as student
clubs, career counselling, study visits,
student seminars and other events, cultural,

sports, NCC, NSS§ and community
services,

{d) Organising seminars/ conferences/
workshops,  other  college/university
aclivities,

(e) Evidence of actively involved in guiding
Ph.D. students.

(f) Conducting minor or major research
project  sponsored by national or
interational agencies,

(g) At least one single or joint publication in
peer- reviewed or UGC list of Journals,

Good - Involved in at least 3
activities

Satisfactory - 1-2 activities
Not-satisfactory - MNot involved/

undertaken any of the activities.

Note:

Nuwmber of activities can be within or
across the broad categories of
aclivities




Overall Grading:

Good: Good in teaching and satisfactory or good in activity at S.No.2.
Or
Satisfactory: Satisfactory in teaching and good or satisfactory in activity at S.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading.

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such
periods of duration which have been spent by the teacher on different kinds of paid leaves such as
Maternity Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and
Deputation shall be excluded from the grading assessment. The teacher shall be assessed for the
remaining period of duration and the same shall be extrapolated for the entire period of assessment to
arrive at the grading of the teacher. The teacher on such ]ea\.res or deputation as mentioned above shall
not be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching
responsibilities subject to the condition that such leave/deputation was undertaken with the prior
approval of the competent authority following all procedures laid down in these regulations and as per

the acts, statutes and ordinances of the parent institution,




Table 2

Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project

sanction letter, utilization and completion certificates issued by the University and acknowledgements

for patent filing and approval letters, students’ Ph.D. award letter, efc,.)

S.N. | Acadentic/Research Activity Faculty of | Faculty of
Sciences Languages /
{Engineering /| Humanities /
Agriculture | Arts /  Social
/ Medical | Scicnces f
/Veterinary Library
Scicnces fEducation
/Physical
Education /
Commerce /
Management &
other related
disciplines
i. Research Papers in Peer-Reviewed or UGC listed 08 per paper L0 per paper
Journals perpal ber pa
2. Publications (other than Research papers)
(a) Books authored which are published by:
International publishers 12 12
National Publishers 10 10
Chapler in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08
(b) Translation works in Indian and Foreign
Languages by qualified facultics
Chapter or Research paper 03 03
Book 08 08
3 Creation of ICT mediated Teaching Learning
pedagogy and content and development of new and
innovative courses and curricula
(a) Development of Innovative pedagogy 05 05
(b) Design of new curricula and courses 02 per 02 per
curricula/course | curricula/course
{c) MOOCs
Development of complete MOOCs in 4 quadrants (4 20 20
credit course} (In case of MOOCS of lesser credits 05
marks/credit)
MOOCs (developed in 4 quadrant) per module/lecture 05 05




Content writer/subject matter expert for each module of 02 02
MOOCs (at least one quadrant)
Course Coordinator for MOOCs (4 credit course)(in 08 08
case of MOOC:s of lesser credits 02 marks/credit)

{(d) E-Content
Development of e-Content in 4 quadrants for a complete 12 12
cousse/e-hook
e-Content (developed in 4 quadrants) per module 05 05
Contribution to development of e-content module in 02 02
complete course/paper/e-book (at least one quadrant)
Editor of e-content for complete course/ paper /e-book 10 10

(a) Research guidance

Ph.D.

10 per degree
awarded

05 per thesis

10 per degree
awarded

05 per thesis

submitted submitled
M.Phil./P.G dissertation 02 per degree 02 per degree
awarded awarded
(b} Research Projects Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
(¢) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
(d) Consultancy 03 03
(a) Patents
International 10 10
National 07 07
(b) *Policy Document (Submitted to an
Infernational body/organisation like
UNOQ/UNESCO/World  Bank/International
Monctary Fund ete. or Central Government
or State Government)
International 10 10
Nationat 07 07
State 04 04
(c) Awards/Feltowship
International 07 o7
National 05 05




*Invited lectures / Resource Person/ paper
presentation in Seminars/ Confercences/full paper n
Conference Procecdings (Paper presented in
Seminars/Conferences and also published as full
paper in Conference Proceedings will be counted
only once)

International {Abroad) 07 07
International (within country) 05 05
National 03 03
State/Universily 02 02

The Research score for research papers would be augmented as follows:

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list):

Paper in refereed journals without impact factor

L

Paper with impact factor less than 1 -
Paper with impact factor between 1 and 2 -
Paper with impact factor between 2 and 5 -
Paper with impact factor between 5 and 10 -

Paper with impact factor >10 -

5 Points

10 Points
15 Points
20 Points
25 Points
30 Points

a) Two authors: 70% of total value of publication for each author.

b) More than two authors: 70% of total value of publication for the

First/Principal/Corresponding author and 30% of total value of publication for each of

the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:

teacher concerned.

Paper presented if part of edited book or proceeding then it can be claimed only once.

Supervisor and Co-supervisor, Supervisor and Co-supervisor, both shall get 7 marks each.

The research score shall be from the minimum of three categories out of six categories.

For joint supervision of research students, the formula shall be 70% of the total score for

*For the purpose of calculating research score of the teacher, the combined research score
from the categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper

presentation shall have an upper capping of thirty percent of the total research score of the




Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in
Universities

S.N.

Academic Record

Score

1.

Graduation

80% & Above
=15

60% to
than 80% = 13

less

55% to less
than 60% = 10

45% to less
than 55% = 05

2.

Post Graduation

80% & Above
=25

00% to
than 80% = 23

less

55%  (50%
SC/ST/OBC

in  case of
(non-creamy

layer)/PWD) to less than 60%

=20

M.Phil,

60% and
above=(7

55% to less than 60% = 05

Ph.D.

30

NET with JRTF

07

NET

05

SET

03

Research Publications
{2 marks for each
research publieation
published in Peer-
Reviewed or UGC-
listed Journals)

10

Teaching/Post Doctoral
Experience (2 marks
for one year each)#

10

Awards

International/ National
Level (Award given by
International
Organizations/
Government of India/
Government of India
recognized National
Level Bodies)

03

State Level {Awards
given by State
Government)

02

#However, if the peried of teaching/Post-doctoral experience is Iess than one year then the
marks shall be reduced proportionately.

Note:

A)

(i) M.Phil + Ph.D
(i) JRE/NET/SET

(iii) In awards category:

Maxinwum - 30 Marks
Maxitmun - 07 Marks
Maximum - 03 Marks




B) Number of candidates to be called for interview shall be decided by the concerned universities.
C)} Academic Score

Research Publications

Teaching Experience

30
10
10

TOTAL

100

Table: 3B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in
Colleges

S.N.

Academie Record

Score

1.

Graduation

80% & Above
=21

00% to less| 55%
than 80% = 19

fo

less

than 60% = 16

45% to less
than 55% = 10

2.

Post Graduation

380% & Above
=125

60% to less
than 80% = 23

35%

=20

(50%
SC/ST/OBC
layer)PWD) o less than 60%

in case of
{on-creamy

M.Phil,

60% and
above =07

55% to less than 60% = 05

Ph.D.

25

NET with JRF

10

NET

08

SET

05

Research Publications
(2 marks for each
rescarch publication
published in Pecr-
Reviewed or UGC-
listed Journals)

06

Teaching/Post Dactoral
Experience (2 marks
for one year each)#

10

Awards

International/ National
Level (Award given by
International
Organizations/
Government of India/
Government of India
recognized Nalional
Level Bodies)

03

State Level (Awards
given by State
Government)

02




#However, if the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately,

Note:

A) (i) M.Phil + Ph.D
(i) JRE/NET/SET

(iii) In awards calegory:

Maximum - 25 Marks
Maximum - 10 Marks
Maximum - 03 Marks

B) Number of candidates to be called for interview shall be decided by the college.

C) Academic Score - 34
Research Publications - 06
Teaching Experience - 10
TOTAL “ 100

Table 4

Assessment Criteria and Methodology for Librarians

Sr. No.

Activity

Grading Criteria

Regularity of attending library (calculated
in terms of percenlage of days altended to
the total number of days hefshe is expected
to attend)

While aitending in the
individual

is expected to undertake,
following items of work:

» Library Resource and Organization
and mainlenance of books, journals
and repotts.

* Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.

* Assistance  towards
institutional website.

library, the

inter alia,

updating

90% and above — Good
Below 90% but 80% and above — Satisfactory

Less than 80% - Not satisfaétmy

Conduct of seminarsfworkshops related to
library aclivity or on specific books or genre
of books.

Good — | National level seminar/workshop +
1 State/institution level workshop/Seminar

Satisfactory - 1 Nationat level seminar/
workshop or

1 State level seminar/ workshop + 1
institution level seminar/ workshop or
4 institution seminar / workshop

Unsatisfactory - Not falling in above two
categories




If library has a computerized database then
OR

If library does not have a computerized
database

Good — 100% of physical books and journals
in computerized database.

Satisfactory — At least 99% of physical books
and journals in computerized database.

Unsatisfactory — Not falling under good or
satisfactory.

OR
Good — 100% Catalogue database made up to
date

Satisfactory- 90% catalogue database made up
to date

Unsafisfactory - Catalogue database not up to
mark.

{To be veritied in random by the CAS
Promotion Commiitee)

Checking inventory and exlent of missing
books

Good ; Checked inventory and missing book
less than 0.5%

Satisfactory - Checked inventory and missing
book less than 1%

Unsalisfactory - Did not check inventory

Or

Checked inventory and missing books [% or
more,

iy Digitisation of books database in
institution  having no  computerized
database.

(ii) Promotion of libraty network.

iii) Systems in place for dissemination of
information relating to books and other
resources.

iv) Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular activities.

v) Design and offer short-term cowrses for
users,

vi} Publications of at least one research
paper in UGC approved journals.

Good : Involved in any two activities
Satisfactory : Al least one activity

Not Satisfactory: Not involved/ underlaken
any of the activities.




Overall Grading:
Good: Good in Item 1 and satisfactory/good in any two other items including Item 4.
Satisfactory: Satisfactory in Itemn | and satisfactory /good in any other two items including Item 4.

Not satisfactory: If neither good nor satisfactory in overall grading,

Nofe:

1} 1t is recommended to use ICT technology to monitor the attendance of library staff and compute
the criteria of assessment.

2) The Librarian must submit evidence of published paper, participation certificate for refresher or
methodology course, successful research guidance from Head of Department of the concerned
departinent, project completion

3} The system of tracking user grievances and the extent of grievances redressal details may also be

made available to the CAS promotion committee,

Table 5

Assessment Criteria and Methodology for Directors of Physical Education and Sports

Sr. No. Activity Grading Criteria

I, Attendance calculated in terins of percentage | 90 and above - Good

f’f days attended (o the tolal number of days he Above 80 but below 90- Satisfactory,
is expected to atlend.
Less than 80 - Not satisfactory.

2. Organizing intra college competition Good - Inira college competifion in
: more than 5 disciplines.

Satisfactory - Intra college competition
in 3-5 disciplines.

Unsatisfactory — neither good nor
salisfactory

3. Institution  participating in external | Good - National level competition in at
competitions least one discipline plus State/District
level competition in at least 3
disciplines.

Satisfactory- State level competition in
at least one discipline plus district fevel
competifion in at least 3 disciplines.

Or .

District level competition in at least 5
Disciplines '
Unsatisfaciory — neither good nor

satisfactory




Up-gradation of sports and physical training
infrastructure with scientific and Technological
inputs. '

Development and maintenance of playfields
and sports and physical Education facilities.

Good/Satistactory/Not-Satisfactory o
be assessed Dby the Promotion
cominittee,

DAL least one student of the institulion
participating in national/ state/ university (for
college levels only} teams. Organizing
state/Mmationalfinter  wniversity/inter  college
level competition.

ii} Being invited for coaching at state/national
level.

iii) Organizing at least three workshops in a
year.

iv) Publications of at least one research paper
it UGC approved journal, Assistance in
college administration and governance related
work including work done during admissions,
examinations and extracurricular college
activities.

Good: Tnvolved in any two aclivities.
Satisfactory: 1 activily

Not  Satisfactory: Not  involved/
undertaken any of the activities.

Overall
Grading

Good: Good in Item 1 and satisfactory/good in any two other items.

Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.

Not Satisfactory: If neither good nor salisfactory in overall grading,

Note:

1) Itis recommended to use ICT technology to monitor the attendance of sports and physical

education and compute the criteria of assessment,

2) The institution must obtain student feedback. The feed-backs must be shared with the

concerned Director of Physical and Education and Sports and also the CAS Promotion

commiitee.

3) The system of tracking user grievances and the extent of grievance redressal details may also

be made available to the CAS Promotion Committee,




UNI-1, dated 08 March, 2019,

Accompaniment to Government Resolution,
Higher and Techaical Education Departnient No. Resolution No. Misc- 2018/ C.R.56 / 18/

Appendix I
TABLE-A
(Minimum API requirement for the promotion of teachers under CAS in university
departments)
S.No. Assistant Assistant Assistant Associate
Professor Professor Professor Professor
(Stagel/ AGP | (Stage2/ AGP | (Stage3/ AGP | (Staged/ AGP
Rs. 6006 to Rs. 7000 to Rs. §600) to Rs. 9000) to
Stage 2/ AGP | Stage 3/ AGP | Associate Professor
Rs. 7000) Rs. 8000) Professor {Stage 5/
(Stage 4/ AGP Rs,
AGP Rs, 10000)
9000y
1. Research and 40/ assessment | 100/ 90/ assessment | 120/
Academic period assessment period assessment
Contribution period period
(Category 11)
2, Expert assessment Screening Screening Selection Selection
System Commitlee Committee Committee Commillee

TABLE - B

(Minimum API requirement for the promotion of teachers under CAS in colleges UG & PG))

Systen

S.No. Assistant Assistant Assistant Associate
Professor Professor Professor Professor
(Stagel/ AGP i (Stage2/ AGP | (Stage3/ AGP | (Staged/ AGP
Rs. 6000 to Rs. 7000 to Rs, 8000) to Rs. 9000) to
Stage 2/ AGP | Stage 3/ AGP | Associate Professor
Rs. 7000) Rs. 8000) Professor (Stage 5/
(Stage 4/ AGP Rs,
AGP Rs, 10000)
2000)

1. Research and 20/ assessment | 50/ assessent | 45/ assessment | 60/ assessment
Academic period petiod period period
Contribution
{Category 111)

2. Expert assessment Screening Screening Selection Selection

Commnittee Comnittee Commitlee Comimittee




TABLE-C

{Minimum API requirement for the promotion of Library staff under CAS in Universities)

S.Ne, Assistant Assistant Assistant Deputy
Librarian Librarian - Librarian Librarian
(Stagel/ AGP | (Stage2/ AGP | (Selection (Staged/ AGP
Rs. 6000 to Rs. 7000 to Grade/ Rs. 9¢00) to
Stage 2/ AGP | Stage 3/ AGP | Deputy Deputy
Rs. 7000) Iis. 80G0) Librarian) Librarian

(Stage3/ AGP | (Stage 5/
Rs. 8000) to AGP Rs.
Deputy 16000)
Librarian

(Stage 4/

AGP Rs.

9900)

L Research and 40/ assessment | 100/ 90/ assessment | 120/

' Academic period assessment period assessinent
Contribution period periad
(Category III)

2. Expert asscssment Screening Screening Selection Selection
System Committee Committee Commiltee Committee

TABLE-D

(Minimum API requivement for the promotion of Library staff under CAS in Colleges)

S.No. Assistant Assistant Assistant Librarian (Sclection
Librarian Librarian Grade/ Deputy Librarian)
{Stagel/ AGP | (Stage2/ AGP | (Stage3/ AGP Rs. 8000} to
Rs, 6000 to Rs. 7000 to Deputy Librarian (Stage 4/
Stage 2/ AGP | Stage 3/ AGP | AGP Rs, 9000) ‘
Rs. 7000) Rs, 8000
L. Research and 20/ assessment | 50/ assessment | 45/ assessment period
Academic period period
Contribution
(Category H1)
2. Expert assesstnent Screening Screening Selection Committee
System Commiliee Commillee




TABLE - E

{Minimum API requirement for the promotion of University Director/Deputy Dircctor,
Assistant Director, Physical Education and Sports)

S.No. Assistant Assistant Assistant Deputy
Director Director Director Director
(Stagel/ AGP | (Stage2/ AGP | (Selection (Staged/ AGP
Rs, 6000 to Rs. 7000) to Grade/ Rs. 9000) to
Stage 2/ AGP | Assistant Deputy Deputy
Rs. 7000) Director Director) Director

(Selection (Stage3/ AGP | (Stage 5/
Grade/ Rs. 8000) to AGP Its.
Deputy Deputy 10000)
Director) Director

(Stage 3/ (Stage 4/

AGP Rs, AGP Rs,

8000) 9000)

1. Research and 40/ assessment | 100/ 90/ assessment | 120/
Academic period assessment period assessment
Contribution period period
(Category 11I)

2. Expert assessment Screening Screening Selection Selection
System Committee Commiltee Committee Committee

TABLE - T

(Minimum API requirement for the promotion of College Dircctor, Physical Education and

Sports)
S.No. Assistant Assistant Assistant Director (Selection
Director Director Grade/ Deputy Birector)
{Stagel/ AGP | (Stage2/ AGP | (Stage3/ AGP Rs, 8000) to
Rs. 6000 to Rs. 7000 to Deputy Director (Stage 4/
Stage 2/ AGP | Assistant AGP Rs. 2000)
Rs. 7000) Director
(Selection
Grade/
Deputy
Director)
(Stage 3/
AGP Rs.
8000) : :
L. Research and 20/ assessment | 50/ assessment | 45/ assessment period
Academic period period
Contribution
(Category 111)
2. Expert assessment Screening Screening Selection Committee
System Committee Committee




Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No, Misc- 2018/ C.R.56 / 18/
UNI-1, dated 08 March, 2019.

Appendix IV

Form of Option
L1, _ substantive / officiating
holder of the post in the scale of Rs. s
AGP , in the College / Institution hereby:

*(i) elect the revised scale of the post with effect from 1st January, 2016.

*(ii) elect to continue on the existing scale of pay of my substantive / officiating post mentioned
‘below until:

* the date of my next increment

*the date of my subsequent increment

*raising my pay to Rs.

*I vacate or cease to draw pay in that scale.

2. The option hercby exercised is final and will not be modified at any subsequent date,

Date : Signature :
Place : Signed before me
Signature

(Principal of Coilege)
{Received (he above declaration)
Date : Signature
' ( Head of the Institution)

*T'o be scored out, if not applicable.



Accompaniment to Government Resolution, :
nghel and Techuical Education Department No. Resolution No. Misc- 2018/ C.R.56/ 18 /
UNI-1, dated 08 March, 2019,

UNDERTAKING

[As per Ministry of Finance (Departiment of Expenditure) order O.M, No. 1-5/2016-1C dated 29" July,
2016]

I hereby undertake that any excess payment thal may be found to have been made on account of
incorrect fixation of pay in the revised Pay Level or grant of inappropriate Pay Level and Pay Cells or
any other excess payment made to me shall be refunded by me to the Government either by

. adjustment against future payments due to me or otherwise.

Date :- Signature:
Station:- Name:
Designation:

Coltege/Institution;

Accompaniment to Government Resolution,
Higher and Technical Education Department No, Resolution No, Misc- 2018/ CR.56 / 18/
UNI-1, dated 08 March, 2019,

AGREEMENT

THIS AGREEMENT 1nade this day of fwo thousand ninelecen belween

ShrifSmt/Kum Assistant Professor/Associate  Professor/

Protfessor/Assistant Librarian/Deputy Librarian/Librarian/Assistant Director, Physical Education and
Sports/Deputy Director, Physical Education and Sports/Director , Physical Education and Sports/
Principal of College/University. Established

by hereinafter referred to as “the

Employee” (which expression shall unless the context does not so admit include histher heirs,

executors and administrators of the One Part and College/University

hereinafter referred to as “ihe said College/Universily” of the other past.

WHEREAS the Employee has been working as a Assistant Professor/Associate Professor/
Professor/Assistant Libravian/Deputy Librarian/Librarian/Assistant Director, Physical Education and
Sports/Deputy Director, Physical Education and .Sports/Director, Physical Education and Sports/
Principal of the said college/University from the day of

AND WHEREAS the Government of Maharashtra has by Government Resolution, Higher and

Technical Education Departisent, being No. (hereinafter refeired to as

“the said Resolution: a copy whereof is annexed hereto) sanctioned a scheme for revision of the pay-



scales of the University and College leachers and other measures for improving standards in Higher
Education,

AND WHEREAS accordingly the said College/University has agreed to revised the pay scale of the
Employee on the

Employee agreeing to accept and duly comply with the terms and conditions laid down by the
Government of Maharashira by the said resolution which the Employce has agree to do.

Now this Agreemnent witness and it is hereby agreed and decided by and between Parties herclo as
follows:-

I. Apree, accept and duly comply with the terms and conditions specified in the said Government
Resolution;

2. Agree to have these conditions, inserted in the coniract of his appointment which he has already
executed or which he niay have to execute hereafter;

3. Agree that in the event of his failure to abide by these conditions he shall ceased to derive benefits
of revised pay scales,

In witness whercof Shii/Smt/Kum the employee

above named has hereto sef his/her hand and seal of Universily has been unto affixed.

Members of the Managing Committee/Governing Body of have set

their respective hands the day and year first hereinabove written.

Signed and Delivered by

Shii/Smt/Kum the Employee above named in the presence of
1. | 2.
OR ‘

Signed and delivered by

L. _ 2,
5. Ele. the present Members of the Managing Committee/Governing body
of

1, 2,




Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No, Misc- 2018/ C.R.56 / 18/

UNI-1, dated 08 March, 2019,
PROIFORMA FOR FIXATION OF PAY

Name of the College/Institution:

Name of the teacher: ShrifSmt.

St. | Description Relevant Information
No.
1. | Designation of the post in which pay is to be fixed as on

January 1, 2016 or on (latter date)

2. | Status {Substantive/officiating)

3. | Pre-revised Pay Band and Academic Grade Pay or Scale

4. | Existing Emoluments as on 01.01.2016 (as per pre-revised
scale)

a.  Basic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay or Basic Pay)

b. Dearness Allowance

c. Existing emoluments (a + b)

5. 1 Basic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay or Basic Pay) in the pre-revised
structure as on January 1, 2016

6. | Applicable Level in Pay Matrix corresponding to Pay Band
and Grade Pay or Scale shown at Sr. No. 3

7. | Amount arrived at by multiplying basic pay as at Sr. No. §
by 2.57

8. | Applicable Cell in the Level cither equal to or just above the
Amount at Sr. No. 7 :

9. | Revised Basic Pay (as per Sr. No. 8)

10. | Stepped up pay with reference to the revised pay of Junior, if
applicable. Name and pay of the junior also to be indicated
distinctly,

11. | Revised pay with reference (o the Substantive Pay in case
where the pay fixed in the officiating post is lower than the
pay fixed in the substantive post, if applicable.

12. | Personal Pay, if any

13. | Date of next increment and pay afier grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

14, Any other relevant information:
Date: ' ' Signature & Designation of Head of Institution

Place;




Accompaniment to Government Resolution,

Higher and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 / UNI-
i, dated 08 March, 2019,

Appendix V1
Fixation of Pay in the Revised Pay Structure: Illustrations
Ilustration -1
An Assistant Professor drawing a Basic Pay of Rs. 22,250/- as on 01.07.2015 in the existing Pay

Band Rs. 15,600-39,100, AGP Rs. 6,000. His date of appointment is 02.10.2014. His pay in the
revised pay matrix as on 01.01.2016 shall be fixed as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs, 22,250
2. 2.57 x Basic Pay _ - = Rs.57,182.50
3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 57,200

4. Level corresponding to AGP Rs. 6,000 : Level 10

I

S. Revised pay in Pay Matrix (Either equal to or next cell higher to Rs. 57,700

Rs.57,200)

He shall be fixed at Basic Pay of Rs. 57,700/~ The next date of annual increment shall be 1% July,
2016 and pay after increment is Rs. 59, 400/-

{llustration -2
An Assistant Professor drawing a Basic Pay of Rs. 23,610/- as on 01.07.2015 in the existing Pay
Band Rs. 15,600-39,100, AGP Rs. 6,000. His date of appointment is 05.02.2012. His pay in the
revised pay matrix as on 01.01.2016 shall be fixed as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs.23,610

2. 2.57 x Basic Pay = Rs.60,677.70
3. Rounding off the resultant figure to the nearcst Rs. 100 = Rs. 60,700

4. Level corresponding to AGP Rs. 6,000 : Level 10

5. Revised pay in Pay Matrix (Either equal to or next cell higher to Rs. 61,200

Rs.60,700)

He shall be fixed at Basic Pay of Rs. 61,200/~ . His successive dates of increment and the basic pay
shall be as under:

Date of Increment Basic Pay (Rs.)
1.7.2016 63,000
1.7.2017 64,900




He is eligible for promotion under CAS (AGP Rs. 6,000 to AGP Rs. 7,000/ Level 10 to Level 11) on
05.02.2018. On promotion, he shall be given a notional increment in Level 10 and his basic pay would
be Rs. 66,800/~ Locating this figure Rs. 66,800 in Academic level 11, a cell identical to Rs. 66,800 or
next higher cell in level 11 is cell no.1 with entry Rs. 68,900/~

His revised basic pay as on 05.02.2018 shall be Rs. 68,900/- and date of increment shall be I
January, 2019, and pay after increment is Rs. 71,000/

Ilustration -3

An Assistant Professor drawing a Basic Pay of Rs. 28,480/- as on 01.07.2015 in the existing Pay
Band Rs. 15,600-39,10, AGP Rs. 7,000. His pay in the revised pay matrix as on 01.01.2016 shall be
fixed as follows:

1. Existing Basic Pay (Pay in PB + AGP) = Rs. 28,480

2. 2.57 x Basic Pay =  Rs. 73,193.60

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 73,200

4. Level corresponding to AGP Rs. 7,000 : Level 11

S. Revised pay in Pay Matrix (Either equal to or next cell higherto = Rs. 75,300
Rs.73,200)

He shall be fixed at Basic Pay of Rs. 75,300/~ . His successive dates of increment and the basic pay
shall be as under:

Date of Increment Basic Pay (Rs.)
1.7.2016 77,600
1.7.2017 79,900

He is eligible for promotion under CAS (AGP Rs. 7,000 to AGP Rs. 8,000/ Level 11 to Level 12) on
12.08.2017. On promotion, he shall be given a notional increment in Level ' and his basic pay would
be Rs. 82,300/-. Locating this figurc Rs. 82,300 in Academic level 12, a cell identical to Rs. 82,300 or
next higher cell in level 12 is cell no.3 with entry Rs. 84,700/-.

]S!

His revised basic pay as on 12.08.2017 shall be Rs. 84,700/~ and date of increment shall be 17 July,

2018, and pay after increment is Rs. 87, 200/-



Tilustration -4

An Assistant Professor drawing a Basic Pay of Rs. 31,250 as on 01.07.2015 in the existing Pay Band
Rs. 15,600-39,100, AGP Rs. 8,000. His pay in the revised pay matrix as on 01.01.2016 shall be fixed

as follows:

I. Existing Basic Pay (Pay in PB + AGP) = Rs.31,250

2. 2.57 x Basic Pay = Rs. 80,312.50
3. Rounding off the resultant figure ‘to the nearest Rs. 100 = Rs. 80,300

4. Level corresponding to AGP Rs. 8,000 : Level 12

Il

S. Revised pay in Pay Matrix (Either equal to or next cell higher to Rs. 82,200

Rs.80,300)

He shall be fixed at Basic Pay of Rs. 82,200/~ The next date of annual increment shall be 1* July,

2016 and pay after increment is Rs. 84,700/

He is eligible for promotion under CAS (AGP Rs. 8,000/~ to AGP Rs. 9,000/- Level 12 to Level 13A}
on 12.03.2018. On promotion, he shall be re-designated as Associate Professor, he shall be given a
notional increment in Level 12 and his basic pay would be Rs. 92,500/ Locating this figure Rs.
92,500 in Academic level 13A, a cell identical to Rs. 92,500 or next higher cell in level {3A is cell
no.l with entry Rs. 1,31,400/-.

His revised basic pay as on {2.03.2018 shall be Rs. 1, 31,400/- and date of increment shall be *
January, 2019, and pay after increment is Rs. 1, 35,300/-

Tilustration -5

An Associate Professor drawing a Basic Pay of Rs. 53,820/~ as on 01.07.2015 in the existing Pay Band
Rs.37,400-67,000, AGP Rs. 9,000. His pay in the revised pay matrix as on 01.01.2016 shall be fixed as
follows:

1. Evisting Busic Pay (Pay in PB + AGP) = Rs §53,820/-

2. 2.57 x Basic Pay L . =  Rs. 1,38,317.40

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 1,38,300

4. Level corresponding to AGP Rs. 9,000 = Level i34

5. Revised pay in Pay Matrix (Either equal fo or next cell higherto =  Rs, 1,39,400
Rs. 1,38,400)

He shall be fixed at Basic Pay of Rs. 1, 39,400/-. The next date of annual increment shall be I July,
2016 and pay after increment is Rs. 1, 43,600/




Hlustration -6

Collé’g,el' Principal drawing a Basic Pay of Rs. 61,890/~ as on 01.07.2015 in the existing Pay Band
Rs.37,400-67,000, AGP Rs. 10,000. His pay in the revised pay matrix as on 01.01,2016 shall be fixed
as follows:

1. Lxisting Basic Pay (Pay in PB + AGP) = Rs, 61,890/

2. 2.57 x Basic Pay = Rs. },59,057.30

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 1,59,000

4. Level comresponding to AGP Rs. 10,000 : Level 14

5. Revised pay in Pay Matrix (Either equal to or next cell higherto = Rs. 1,62,300
Rs. 1,59,000)

He shall be fixed at Basic Pay of Rs. 1, 62,300. The next date of annual increment shall be 1* July, 2016 and pay after
increment is Rs. 1, 67,200/-,

Tustration -7
A Senior Professor drawing a Basic Pay of Rs. 75,420/~ as on 01.07.2015 in the HAG Scale of

Rs.67, 000-79,000. His pay in the revised pay matrix as on 01.01.2016 shall be fixed as follows:

. Existing Basic Pay = Rs 75420

2, 2.57 X Basic Pay = Rs 1,93,829.40

3. Rounding off the resultany figure to the nearest Rs, 100 = Rs 1,93,800

4. Level corresponding to AGP Rs. 10,000 : Levells

5. Revised pay in Pay Matrix (Either eqm'.rl to or next cell higherto = Rs. 1,99,100
Rs. 1,93,800)

He shall be fixed at Basic Pay of Rs. 1, 99,100. The next date of annual increment shall be 1 July, 2016 and pay after
increment is Rs. 2, 05,100/-.

* NOTE:

Modifications made by the Government of Maharashtra, in Government Resolution No.
MISC-2018/C.R.56/18/UNI-1 dated 08 March, 2019, vide Corrigendum No,: Misc-
2018/C.R.56/18/UNI-1, dated 10 May, 2019, are shown in bold, italic and underlined text.



Ilustration -8

An Associate Professor drawing a Basic Pay of Rs. 58,660/- as on 01 07.2015 in the existing Pay Band
Rs.37.400-67,000, AGP Rs. 9,000. His pay in the revised pay matrix as on 01.01.2016 shall be fixed as

foliows:

I. Existing Basic Pay (Pay in PB + AGP) = Rs. 58,660

2. 2.57 x Basic Pay _ = Rs. 1, 50,756.20

1. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 1,50,800

1. Level corresponding to AGP Rs. 9,000 : Level 13A

5. Revised pay in Pay Matrix (Either equal to or next cell highes to = Rs. 1,52,300
Rs. 1,50,800)

He shall be fixcd at Basic Pay of Rs. 1, 52, 300/-. The next date of annual increment shall be 1 July,
2016 and pay after increment is Rs. 1, 50, 900/~

He is appointed as under graduate college Principal as on 15.7.2019 when he was drawing a basic pay
of Rs. 1, 71,400/- in Academic Level 13A. On appointment, he shall remain in Level 13A with a basic
pay of Rs. 1, 71,400/-.




SAVITRIBAI PHULE PUNE UNIVERSITY
(Formerly University of Pune)

Circular No. ZfS of 2019

ORDER

WHEREAS the Government of Maharashtra, vide its Resolution
No. Misc-2018/C.R.56/18/UNI-1, dated 8™ March, 2019 has revised
pay scales and other measures to the improvement of standards in
higher education applicable to all categories of full-time
teachers/librarians/ Directors of Physical Education employed by the
Non-Agricultural Universities, National Law Universities, Deemed to
be Universities, non-Government aided/unaided Colleges, in the
faculties of Arts, Science, Commerce, Humanities, Law, Education,
Social Sciences, Languages, Library Science, Physical Education,
Journalism and Mass Communications, Music, Performing Arts,
Visual Arts, Other traditional Indian Art forms like Sculpture, etc.,
Drama and Yoga, etc., in the State of Maharashtra and also in

Government Institutes and Colleges;

AND WHEREAS terms and conditions of service of the teachers
in the Universities, affiliated colleges and recognized institutions are
to be laid down by Statutes to be made under Section 71 (20) of the
Maharashtra Public Universities Act, 2016;

AND WHEREAS having regard to the provisions of the above
said Government Resolution dated 8t March, 2019, draft Statutes
relating to pay scales and other subject matters mentioned in the said
Government Resolution will have to be framed and placed before the

statutory authorities as laid down in Section 72 of the Maharashtra

Public Universities Act, 2016;



AND WHEREAS it will take some time till the draft Statutes are
approved by the University authorities and the Chancellor’s assent is

received thereto;

THEREFORE, I, Prof. (Dr.) Nitin R. Karmalkar, Vice-Chancellor
of the Savitribai Phule Pune University, by and under the powers
vested in me under Sub-Section (8) of Section 12 of the Maharashtra

Public Universities Act, 2016, hereby issue the following directives:

(1) Provisions  of the Government Resolution No. Misc-
2018/C.R.56/18/UNI-1, dated 8t March, 2019 (enclosed as
Annexure) shall be applicable to the teachers in the University,
affiliated colleges and recognized institutions with effect from 1st
January, 2016;

(2) Provisions of the above said Government Resolution dated
8 March, 2019 shall be applicable to the teachers in the
University working on the State Government sanctioned posts as
well as on the posts created from the University fund;

(3) Provisions of the above said Government Resolution dated
8th March, 2019 shall be applicable to the teachers in the aided
and unaided affiliated colleges, and aided and unaided recognized

institutions.

This Order shall remain in force till the Statutes in this regard

A

\
Ref.: AT [36% Prof.(Dr.) Nitin R. Karmalkar |
Date: 19.03.2019 Vice- Chancellor

come into force.




Read:-

98]

NSk

Revision of Pay Scales of Teachers in Non-
Agricultural  Universities, = National Law
University, Affiliated Colleges, Government
Colleges/Institutes as per 7% Central Pay
Commission and UGC Regulations on minimum
qualifications for appointment of teachers and
other academic staff in universities and colleges
and measure for the maintenance of standards in

Higher Education, 2018.

GOVERNMENT OF MAHARASHTRA

Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032

Date: 08 March, 2019

Government Resolution, Higher and Technical Education Department No. NGC-2009/
(243/09)-Uni.1, dated 12 August, 2009.

Government of India MHRD letter No. 1-7/2015-U.II (1), dated 2™ November, 2017.
Government of India MHRD letter No. Corrigendum F.No.1-7/2015-U.II (1), dated 8™

November, 2017.

Government of India MHRD letter No. 1-4/2017-U.1I, dated 28" January, 2019.
UGC letter No. F.N0.23-4/2017 (PS), dated 31% January, 2018.

The Gazette of India: Extraordinary, Part III-Section 4, dated 18" July, 2018.
The Maharashtra Public University Act, 2016

Preamble:-

University Grants Commission vide its letter dated 31* January, 2018 mentioned that

the Government of India MHRD, Department of Higher Education, New Delhi vide its letter

dated 2" November 2017 regarding revision of 7" Pay of teachers and equivalent orders in

universities and colleges following the revision of pay scales of Central Government employees

on the recommendations of the 7" Central Pay Commission and to say that the State

Government may take action to adopt the Government of India’s scheme for State Universities

and colleges.

The revision of Pay Scales of teachers and equivalent academic staff shall be subject to

provisions of the scheme of revision of Pay scales as contained in letter dated 2" November,
2017 and regulation issued by UGC dated 18™ July, 2018 and amendments thereof from time
to time in this behalf.



I Ho Elo TA0-33004/99 REGD. NO. D. L.-33004/99

i

Che Gazette of Iundia

EXTRAORDINARY
HT III—4Us 4
PART III—Section 4

T | YerrtyTa
PUBLISHED BY AUTHORITY

| 271]
No. 271]

2 faoell, Fuar, T 18, 2018/3THE 27, 1940
NEW DELHI, WEDNESDAY, JULY 18, 2018/ASHADHA 27, 1940

favafaere

faeafdenery e SR
SfergE
7% facel, 18 TS, 2018
AT (feafaener sk werfdererl § Rl ok oy Afde FHamal o FYfdd o e e oo

I
Ieaa R 7 AMe! & WERE[ 3q o SUN™ e fafam, 2018

. . 1-2/2017 (SH/Gw).—fdeafdenc se 3manT sififm, 1956 (1956 &1 3) @I &R 14 & |F Ufd
URT 26 @ SWR (&) & T () 3R (8) & T8 Uew Yfdqdl & WINT IR gY ol “favafdeney Se ST
(foreafdenera iR werfdeneral # el ok o Afae evaRal @ fFRgfad 2q <Faw oEar dn Swaae Ren § a\al &
WG 7 3 IUN el fafigm, 2010 (AFRM 6. U% 3-1,/2009 1@ 30 S, 2010) T §9I— §HI WX 14 oy Y
T AT BT AT v §Y, fAwafdenery e AN, VaegRT fAefied fafrml & duR dRar €, e —

1. oy V¥, TR U4 yaa:

1.1

1.2

4097 GI/2018

7 fafral @i favafdenery srgeM RN (feafdarey iR #eifdearedl 4 Riesl 3R 3= féd wHaiar of
e =g =TaW JRAT TN STk Rl  Aal & Y@@ 2 Sui) wadl fAf R, 2018 @@ SQa |

3 fafrm fawafdenery orgeM S Sfdfa, 1956 @1 a1 2 & @e (3) & d8d Wafdd fdwafdenca & @
Wl AR G dii o, widi o, swrar fhdl Wy ififRm @ g wnfid serr i
AR @7 a1 3 @ SfeRta yAS 9 fIwafdenay WM W ar] &9

I8 fafm aferfad fou o @ Al @ o &

IR el ¥ WDl Bl Y @ b b U & wY A (deafdenery SR wellderery e, qradmegal 3k
faderd, RS fem ok Woag & Fyfad Ak e Bar wal @ <[EaH a3 e @ argdy § @
G |

Ife a3 fawafdenerd 3 fafadl & Sudl &1 Jocid HRAT & dl U0 Joeidd by ST 3HJdl 36 SR Suadl

BT el S ¥ IHe Ye+ W Il fduafaencry giT faar war BRvl, Al DY 8, W IR B gY S,
A il & 9 fawafdeney 1 yer 6y S drel Yedfdd Al Bl e Hebll ¢ |

(e))



[ 9 IT-ETE 4] HRA <hl TS ¢ AHTEROT 57

UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010” (Regulation No.F.3-1/2009
dated 30™ June, 2010) together with all amendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

1.2 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.
1.3 These shall come into force from the date of notification.
2. The Minimum Qualifications for appointment and other service conditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied fields,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i.  Provided that where no such norms and standards have been laid down by any regulatory authority,
UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level
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Mahatma Gandhi Vidyamandir's
Arts, Science & Commerce College,
Harsul, Tal. - Trambakeshwar, Dist. — Naghik

COLLEGE DEVELOPMENT COMMITTEE :-
— oty DO VELOPMENT COMMITTEE :-

Maharashtra Public Universities Act, 2016
(Mah. Act, No, VI of 2017) Section 97(1)
Note : Ex-Officio Chairperson of the committee is General Secrétary
Dr. Prashant V. Hiray

Nl‘- Name of the Member Designation
No.
O1 | Dr. Vitthal Sahadu More Vice Chgirman - .
! _ (Nominated by the Secretary )
02. | Dr. Subhash Namdeo Nikam Member - | |
- : : _ (Nominated by the Trustee )
03 | Shri. Vilas Devargaonkar . Member -
(Nominated by the Management )
04 | Shri. Laxman Shivram Waghere . Member - |
_ (Nominated by the Management )
05 | Shri. Asif Shaikh Member - -
(Nominated by the Management)
06 | Shri. Taufique Nizam Shaikh Member -
: (Nominated by the Alurhnus)
07 | Shri. Devanand Kashnathji Head of the Department
Mandhavdhare (Nominated by the Principal)
08 | Dr, Poonam Jibhau Borse Teaching Representative - Female
09 | Shri, Keda Nimba Wagh Teaching Representative - Male
10 | Dr. Dinesh Pandurang Karad Teaching Representative - Male
11 | Shri. Rejendra Trimbak Shinde | Non-Teaching Representative
12 | Dr. Anil Krishna Aher Co-ordinator of NAAC
13 Co-ordinator of IQAC i
14 | Mr. Pravin Tulshiram Deshmukh Student Representative (President
A of College Student Council)
15 | Ms. Sharda Waman Jadhav o 0" Student Representative (Secretary
e of College Student Council)
16 | Dr. Motiram Raoji Deshmukh Secretary
' ' (Principal)
17 | Dr. Ravindra Shivaji Deore Joint Secretary
. ; (Vice Principal) .

Date : 01.03.2023

(Dr. V. 8. More)

JOINT SECRETARY
MAHATMA GANDHI VIDYAMANDIR
PANCHAVATI, NASHIK-3

(Dr, M. P, Adke)

_ YICE-PRESIDENT

MAHATMA GANDH! VIDYAMANDIR
PANGHAVATI, NASHIK - 8,
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; mmerce College,
Harsul, Tal, - Trambakeshwar, Dist. - Nashik

COLLEGE DEVELOPMENT COMMITTEE :-

M(?Vl;aﬁashtra Public Universities Act, 2016
ah. Act. No. VI of 2017) Section 97(1)
Note : Ex-Officio Chairperson of the committee is General Secretary

Dr. Prashant V. Hiray

———

JOINT SECRETARY

Mahatma Gandhi Vidyamandir,

. Panchavati, Nashik-3.

;1'- Name of the Member Designation
0'
\ 01 |Dr. Dinesh Fakira Shirude Vice Chairman -
(Nominated by the Secretary Jl i
\ 02 | Dr. Subhash Namdeo Nikam Member -
( (I_\To_minated by the Trustee ) o
03 | Shri. Vilas Devargaonkar Member -
(Nominated by the Management )
04 | Shri. Laxman Shivram Waghere Member -
(Nominated by the Management B
05 | Shri. Asif Shaikh Member -
(Nominated by the Management)
06 | Shri. Taufique Nizam Shaikh Member -
(Nominated by the Alumnus)
07 | Shri. Gautam Umaji Harkar Head of the Department
7< (Nominated by the Principal)
08 | Dr. Poonam Jibhau Borase Teaching Representative - Female
09 | Shri. Suhas Shamrao Varade Teaching Representative - Male
10 | Shri. Shrikrishana Dhondiram Jadhav | Teaching Representative - Male
11 | Shri. Rajendra Trimbak Shinde Non-Teaching Representative
12 | Dr. Anil Krishna Aher Co-ordinator of NAAC
13 | Dr. Sandeep Ashok Wagh Co-ordinator of IQAC
14 | Mr. Pravin Tulshiram Deshmukh Slflédent Representative (President
of College Student Council)
15 | Ms. Sharda Waman Jadhav Slf‘édtlant Representative (Secretary
- ~ of College St i
16 | Dr. Motiram Raoji Deshmukh Secretafy udent Council)
. - (Principal)
17 | Shri. Gautam Umaji Harkar Jo_int Secretary /=
m ;;:H/ (Vice Principal) B
Date : 01.11.2022 Dr. V. /H,/@‘(/()
( S, Morg) (Dr.H' P. Adke)

_VICE-PRESIDENT
MAHATMA CANDH! VIDYAMANDIR
PANCH/\VATI, NASHIK - 3.
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